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ABSTRACT 

The Network – Based Payroll System for Las Pinas General 

Hospital and Satellite Trauma Center with Biometric Technology was 

developed to help the company with problems in using the current system. 

It produces much accurate results in just a short span of time. The payroll 

administrators of the company have accurate computations because of the 

automated time record of each employee. The company also acquires a 

much more organized record for each employee and payroll reports. The 

system is easier to use than the manual system because of its user-friendly 

interface, search capabilities for adding, updating, and deleting employee 

records. 

 

Generation of remittances report to all government agencies is 

included in the system which is faster, more presentable, and much 

accurate. 

 

Since the system is network- based, transferring data time record 

from one computer to another will not be a problem and is much safer 

because no one is handling the records. Losing all data time record is also 

avoided. 
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