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ABSTRACT 

Online Job Application with Human Resource Management System of Empire 

International Human resources, Inc. is developed to solve certain problems occurring 

in EIHRI‘S existing system.  

The Online Job Application with Human Resource Management System will 

let the applicants have an account to submit and fill up an online resume wherein the 

applicants will have the convenience to choose jobs that are suitable for them 

Applicants will be notified of their progress by the EIHRI‘s administrator. The 

system will be an aid of communication between the agency and the applicants. 

The clients will also have their own account once the client and EIHRI decide 

to do business together. Their account will give them the convenience for job 

ordering, monitoring and screening applicants who apply for their ordered job. 

 The system will also allow the administrator to endorse the company that will 

let the client view and explore the details about EIHRI. The Online Job Application 

with Human Resource Management System will allow the administrator to post job 

vacancy, delete job vacancy, edit job vacancy, view applicant resume, and notify or 

update applicants as well as the clients of the job vacancy/order update. The 

administrator can also communicate with the clients and applicants through video 

conference using Skype. The Online Job Application with Human Resource 

Management System also sorts the applicants resume according to their qualifications 
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and field of job. Through this, the job application system of Empire International 

Human Resources Inc. will be easy and reliable.  

The system will make the pooling applicants‘ process faster and easier. By 

just one click, the administrator could view resumes, applications and job orders 

instantly. The administrator could then notify the applicant for a schedule of 

interview and/or meet ups and updates. If the applicants pass the interviews, the 

administrator could deploy them online by just a click and then, automatically 

generate a report in a tabular format that shows applicants who are deployed.  

The study aims to lessen the tedious recruitment process done by the 

employees, the time consumed in pooling applicants and most specially the money 

spent in communicating and advertising with the applicants and clients. The 

developed system is an advantage to Empire International Human Resources Inc. 

because it will automate the company‘s existing system while providing faster and 

convenient transactions and operations that would help them become globally 

competitive. 
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