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ABSTRACT

Showa Aluminum Manufacturing Corporation (SAPH) use MS Excel
Spread Sheet as their current payroll system. Due to the company’s rapid growth,
such system can’t handle the changing needs of the company in terms of security,
consistency, integrity, reliability and efficiency.

The proponents have identified the problem of the company and provided
them solution through the introduction of a Network-based Payroll System with
biometrics Scanner. This proposed system will make the computations and
generation of reports faster, easier, reliable and consistent through automated
report generation and automated computations. The proposed system is user-

friendly both for the users of the system and to those who will manage it.

It al'so provides a safe and secure database for all the records of SAPH
with backup recover module. It is connected to their Local Area Network, so it
can be accessed in any authorized computers and according to the levels of
authorization of users and has integrated Biometrics scanner for enhanced security

pUrpOSEsS.

The proponents used tools and theories such as Data Flow Diagram to
study the flow of the system and provide solutions to the existing problems

encountered by SAPH.
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The proponents also studied previous and related studies in order to
further increase the proponents knowledge about the system provide
proper solutions to the problems encountered, and how the system can be further
improved. The proposed system will help SAPH to provide better services for all

its employees.
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