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Abstract 

The thesis entitled “Effectiveness of On-The-Job Training to the 3rd Year 

Hotel And Restaurant Management Students SY: 2012 – 2013 Of De La Salle 

University-Dasmariñas” aims to determine the effectiveness of the On-The-Job 

Training measured in terms of Knowledge, Skills and Attitude. It also includes the 

factors in improving the performance of the trainees. 

The proponent assessed and analyzed the data gathered through 

Descriptive Research also known as statistical research, which describes data 

characteristics about the population being studied. It answers the questions, who, 

what, when, where, and how. Descriptive method of research is a fact- finding with 

enough interpretation. It describes and interprets what the study is all about. It 

involves data gathering, questionnaires, surveys, interviews, observations and 

experiences. The proponents used a self-made questionnaire to get the data they 

need for the study. 

The main target of the study is to determine the acquired knowledge of 

students in their On-The-Job Training. The group aims to help the future trainees 

to improve their performance in terms of Knowledge, Skills and Attitude through 

the Training Establishments. This study also wants the students to be aware that 

undergoing On-The-Job Training is the stepping stone to develop themselves to 

become professionals in their own specialization and acquire new learning through 

gained experienced during training. 
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