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CHAPTER I

INTRODUCTION

The Philippine educational system has, since 1971, ‘implemented
the National College Entrance Examination (NCEE). Under this system gra-
duating high school students are réquired to take the exams to determine
if they will be able to cope with their studies in college. Although
the system, on the basis of examination results, has become selective
in the kind of students to accept in college, some educational insti-
tutions have not, on their part, given importance on the subject of pos-
sible job opportunities that await their graduates,

‘Statisticsshow that 700,000 high school seniors took the NCEE
on October 11, 1981, By past records (1981) 455,000 students did not
pass, &nd should go into vocational courses. However, this seems not
to be the case. Many among those who failed would try to take .the NCEE
again until they qualify to go to college. As a consequence, some schools
are offering more courses Just to accommodate more students in their cole
leges. In the NETC report on .the 1981 NCEE it was noted that the number
of freshmen enrolled in Commerce and related degree programs (Business
Administraiion, Economics, Management, etc.) rose from 31,536 in SY 1973«
1974 to 64,850 in SY 1980-1981., Figures Qhaw that commerce and related
progrems is one of the most cggwded courses. Thus, the NETC report con-
cludes; "If inadequate restriction is imposed on the entry of students
into this field, there is no telling how many of them will end up unem~
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ployed or underemployed dfter the next few years."(Rotary :€lub of Manila,
1982)

Also, there is a growing awareness in the country of the great
imbalance between available job opportunities and the number of college
and university graduates. The imbalance between the supply of graduates
and the demand for specific manpower skill was found to be one of the
weaknesses of the present educational ;}stem as a result of a study cone
ducted by the Presidential Commission dn 1970.

| Each year, calléges and universities turn out thousands of gra-
duates who have been trained Afor jobs that are not available. This is
one of the country's problems; how and where to put people after they
graduate in their figld of specialization "Unemployment and are at the
top of the list of eight me jor problems of.the Philippines today. It
was reported that members of the Philippine cabinet noted these prob-
lems when they met at the end of 1981 to assess the government plan for
19831987, The employment problem becomes more and more acute as an es-
timated 750,000 young people join the labor force each year; especially
now that the country is encountering an economic crisis, And in the Man-
power demand report of the President, transmitted to congress, March 1970,
it was stated that young people encounter difficulties in the Jjob mar-
ket by their being young ::end lacking in work esperience. Local college
graduates indeed experience inadequate education and training, and laclk

!

of guidance about job opportunities for training and jobs, or if they have




the training, it is not for the skills that are in demand.

The brief history in Vocational Guidance reveals a perid of
extending through the thirties of what may be termeﬁ,d,% trait.centered
approach in matching men and jobs., Frank Parson ‘\1'193&’ -states that

" the choice of vocational consists of three phaseéf' a) a clear
understanding of aptitudes, abilities, interests, ambitions,and their
causes; b) a knowledge of the requirements and conditions of success,
advantages .and disadvantages, compensations, opportunities, and pros-
pects in different line of work ¢) true reasoning on the relétions

of the two groups of facts. "He further stressed in his theory that
"Vocational counseling shouid focus on Helping the individual to stwdy
both himself and possible occupational opportunities and to work out |
compromise between abilities, interests, and opportunities. On the other
hand Super (1960) states that career development includes the develop-
ment of concepts regarding work and knowledge about occupations. "Srange-
ly enough, almost every industry needs workers in key areas. The streets
are filled with workers looking for jobs, while personnel managers can
not find suitable workers for the job they have" (James Reuter). In .t.his
regard, the school has an obligation too, to expose their students to
the world of work and the jobs that are available to them. Harris(1972)
states; "Although creating new jobs and employment opportunities for
young peopie is, in part, a responsibility of local, state and national




agencies, schools have a most important oblﬂgaticn to young people
looking for employment". Placement is indesd an important function
of the guidance staff in a school. (Bottoms, 1972)

With the growth of industry, it is but fitting that companies
require their employees to be skilled enough to be able to cope with
the demands of their job, "The need of highly specialized and skilled
technicians is urgent since Philippine industries are expanding very
rapidly and with it is the demand for more adequately trained man-
ppwer" (Gasapin, 1965). Such skills may be acquired not often through
edupafion and attual experience. As a result many Schools, as paet of
their service offer on-the-job training to their students in companies
that can help enhance their ability and give them the actual feel of
the job/work to which they w;ll be exposed in the fubure. The colmination
of such educational sérvice is the possible job jlacement in firms

requiring skilled labor for which their students have been trained.

It is significant to riote that with the rise of various industries it
follows that the necessary skills and training at an éarly stage can
d'fer. Infact the second priority identified by fhe Technical and Voca- -
tional Education group during the 1983 Educational executi:ve congress
held in Baguio City was to survey manpower needs of the region and
reallign the present technical and vocational education curricula

based on these needs and in the light of regional socio~economic condi-

tions,
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Statement of Problem

This study is an attempt therefore to sur¥ey the job oppor-
tunities in Dasmarinas Cavite, for placement purposes of the graduates
of Emilio Aguinaldo College (EAC).

Specifically, the researcher looked into the
following:

1) the different companies in Dasmarinas Cavite
and their classification according to types
of company

2) the availaBle job opportunities in these

companies

3) the manpower demands for the next 5 years

4) hi¥ing requirements, procedures and preferences

5)benefits and opportunities for employees

6) promotion criteria

Significance of the Study

The analysis of job opportunities in Dasmarinas, Cavite, as

career information material for placement service, can be of multifold




assistance to the students of the cbllegé and to the local community
in particular (Cavite). |

The findings of this sudy will contribute in msking the stu -
" dents become full aware with occupational opportﬁnities in the conm-
nit'.y. It is also a means of aiding students to study intensively the
~ selected occupations training facilities which en serve as basis in
career decision making

The results of this survey can be utilized by adminstrators
of colleges in Dasmarines, Cavite for curricular evaluation and revis
sion in the light of whether they are meeting the manpower needs of
" the commnity. This is also & big help to determine what kind of
student.s they are going to produce.
_ , &%emmltsofmmdymmmdedtobeavaﬂab&iﬁta
the local conmmity so that the pecple can be mede eware of the exis
t‘s_.;ng:’n in the locality, It is seen that with sufficient information

regarding employment opportunities and job prospects, migration and

- displacement of people particularly in the commmity vill h opefully
be minimized.
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ta s of St

a) The information that were gathered were obtained only from fif-
teen companiee in Dasmarians, Cavite thus, informtion and cone
clusions drewn from this study would pertain only to the same group
of companies or firms, ‘

b) The degree of cooperation of the company people involve dtermined
the relevence of the data to be obtained,

¢) Host ofthe respondent companies did not afiver some of the quese
tions in the questionnaire due mainly to the confidentiality of
tfie subject matter involved, (e.g. salary scales, benfits and
manpower 'dezmnds)

d) The personnel manag‘erﬁ who were ldentified as the primary‘res-
pondent of this tudy were not available at the time of the sure
vey although prearrangement were made. However, the resea#cher
was refered to the personnel managers' secretary or to thé engie

neer of the compeny.

e) The present aconox'nic' erisis in the country hes greatly affected a
lot of business establishments mostly menufacturing concerns. The
rising costs of raw materiale as well as its limited aveilability
‘has reduced the available job opportunities in these companies,
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Definition of Terms

a) Job opportunities - refer to openings, existing and available posis-
tions, and newly created posts of employment that call for workers
in plants, business establishments or other organizations.

b) On~the=job training = A training scheme where students undergo
work experience in industry in cooperation and coordination &f
the school. (Veo, 1974) |

¢) Companies - All private and public organizations organized groups
or corporations that employ manpower, such as industrial or business.
establishment, banking and finanecing institutions, hospitals and ete,

d) Career information - refers to any information occupational, edu-
cational or personal-social that has implications for an individual's
career decision making activities at any time in his life.

e) Placement - the assignment of a person to a suitable job. (Pimner
& Altman, 1966) |

f) Career - pertains to all ensions of life, as interelated parts of
the whole person. It includes a variety of possible patterns of
personal choice related to each individual?s total life-style.






