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STATEMENT OF THE PROBLEM:

This study sought to compa}e and analyze the level of burnout of
the public scheol teachers in north and east Cavite, school year 2003-
2004, and to determine the related factors that affect their teaching
performance which served as the bases for the proposed burnout

management program in the said districts involved in the study.
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The following specific problems were answered;

1. What is the overall burnout profile of the teachers in east Cavite
and north Cavite in terms of age, civil status, and years of service?

2. What is the bumout profile of the two groups of respondents
according to the five dimensions: personal, social, work, family, and
financial?

3. Are there significant differences in the level of burnout when the
respondents were grouped as to age, civil status, and years of service?

4. What is the level of teaching performance of the two groups of
respondents in the two districts when grouped according to age, civil
status and years of service?

5. Are there significant differences in the teaching performance
when the two groups of respondents were grouped as to age, civil status,
and years of service?

8. Are there significant relationships between the levels of burnout
of the respondents and their teaching performance?

7. Based on the result of the study, what would be the proposed

burnout management program?
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SCOPE AND COVERAGE:

This study focused on the comparative analysis of the levels of
burnout and some related factors that affect the teaching performance of
public school teachers in north and east Cavite, specifically, Districts of
Noveleta and Silang Il, school year 2003-2004. Likewise, intervening
variables such as age, civil status, and years of service were included in
relatioﬁ to the teachers’ teaching performance. The respondents of the
study were 75 or 91 per cent of the teachers in the District of Noveleta and
75 or 32 per cent of the teachers in the District of Silang 1. They were
selected through random sampling. Respondents included only the
permanent teachers.

METHODOLOGY

This study employed the descriptive correlational design with the
use of seif-made questionnaire, patterned from Beverly Potter's Burnout
Questionnaire, as a tool for gathering data. For analyzing data, statistical
tools such as frequencies, percentages, and chi-square were used.
MAJOR FINDINGS:

The following findings were drawn from the study.

1.1. As to the overall bumout profile in relation to age, in north
Cavite, 8 or 10.67 per cent belonged to age group of 21-30 years old and
47 or 62.67 per cent belonged to the group of 31-40 years old. The

highest burnout level of 38.56 (HL) was registered in the age bracket of 51
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years old and above and the lowest burnout level of 22.86 (ML) was
registered in the age bracket of 21-30 years old. In the east Cavite, 12 or
16 per cent belonged to 21-30 years old and 26 or 34 per cent belonged to
51 years old and above. The highest burnout level of 38.07 (HL) was
registered in the age bracket of 51 years old and above and the lowest
level of 20.03 registered in the age bracket of 21-30 years old.

1. 2. As to the overall burnout profile in relation to civil status, in
north Cavite, 10 or 13.33 per cent were single and 65 or 88 per cent were
married. The highest burnout level of 30.89 (HL) was registered in the
married group. In east Cavite, 4 or 5.33 per cent were single and 71 or
94.67 were married. Also, the highest burnout level of 30.43 (HL) was
registered in the married group.

1.3. As to the overall burnout profile in relation to years in service,
in north Cavite, 19 or 25.33 per cent belonged to 6-10 years in service and
4 or 5.33 per cent belonged to 21-25 years in service category. The
highest burnout level of 42.35 (VH) was registered in the category of 26
years and above in service and the lowest was registered in the category
of 5 years and below in service. In east Cavite, 20 or 26.67 per cent
belonged to 26 and above years in service and 9 or 12 per cent were in
11-15 years category. The highest burmout level of 37.14 (HL) was
registered in 26 years and above in service and the lowest level of 22.35

(ML) was registered in 5 years and below in service.
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2.1.1. With regard to personal burnout in relation to age, in north
Cavite, the highest mean of 39.40 was registered in the age group of 41-
50 years old followed by 51 and above age group with a mean of 34.00.
The lowest mean of 31.00 was registered in the age group 21-30 years
old. The overall mean of personal burnout as to age was 33.93. All were
interpreted as high level. In east Cavite, the highest obtained mean was
38.17 (High) which was registered in the age category of 51 years old and
above. The lowest mean was 19.50 (Low Level) which was registered in
the age group of 21-30.

2.1.2. Concerning social burnout as to age, in north Cavite the
highest mean of 48.70 (Very High) was obtained in the age group of 51
years old and above, while the lowest mean of 18.71 (Low Level) was
obtained in the age group of 21-30 years old. The overall mean is 29.45
(Moderate). In east Cavite, the highest obtained mean of 36.21 (High) was
reported in the age group of 51 years old and above and the lowest
was17.92 (Lowest Level) in the age group of 21-30 years old. The overall
mean was 26.15 (Moderate).

2.1.3. With regard to work burnout as to age, in north Cavite, the
level of work burnout has the highest obtained mean of 45.20 (Very High)
in the age group of 51 years old and above and the lowest obtained mean
was 24.43 (Moderate) which was reported in 21-30 years old group. The

overall mean was 33.22 (High). In east Cavite, the highest mean of 37.17
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(High) was registered in 51 years old and above group and the lowest
mean of 19.08 (Low Level) was in the age group of 21-30 years old. The
overall mean was 28.16 (Moderate).

2.1.4. With regard to the level of family burnout as to age, in north
Cavite, the highest mean was 34.80 (High) which was reported in the age
group of 51 years old and above. The lowest level of burnout was
indicated in the age group of 21-30 years old with mean of 17.29 (Low
Level). In east Cavite, the highest mean of 43.79 (Very High) was reported
in the age group of 51 years old and above and the lowest mean obtained
was 21.75 (Moderate) registered in the age group of 21-30. The overall
mean was 30.95 (High).

2.1.5. Concerning financial burnout as to age, in north Cavite, the
highest mean was 39.50 (High) which was registered in the 41-50 age
group. The lowest mean was 22.86 (Moderate) Which was registered in
the 21-30 years old age group. In east Cavite, the highest mean was
35.00 (High) which was reported in the age group of 51 years old and
above and the lowest mean was 21.92 (Moderate) which was registered
in 21-30 years old age group. The overall mean was 30.93 (High).

2.2.1. Conceming personal burout as to civil status, in north
Cavite, both single and married groups had high level of personal burnout
as indicated by the obtained means of 31.30 and 32.65 for single and

married respondents respectively. The overall mean was 31.98. All were
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interpreted as high. In east Cavite, the highest obtained mean was 30.89
(High) which was registered in the married group and the lowest mean
was 20.75 (Low Level) from the single group. The overall mean was 28.85
(Moderate).

2.2.2. Regarding social burnout as to civil status, in north Cavite,
the highest mean was 26.51 (Moderate) which was recorded in the
married group while the lowest mean was 23.40 (Moderate) indicated in
the single group. The overall mean was 24.96 (Moderate). In east Cavite,
the highest mean of 27.99 (Moderate) was registered in the married group
and the lowest mean of 19.00 (Low Level) was reported in the single
group. The overall mean was 23.50 (Moderate).

2.2.3. With regard to work burnout as to civil status, in north Cavite,
the highest mean of 31.69 (High) was reported in the married group and
the lowest mean was 31.40 (High) among the single teacher-respondents.
The overall mean was 31.55 (High). In east Cavite, the highest mean of
30.18 (Moderate) was indicated in the married group of teacher-
respondents and the lowest mean of 18.00 (Lower Level) was found in the
single group. The overall mean was 24.09 (Moderate).

2.2 4. With regard to family burnout as to civil status, in north
Cavite, the highest mean was 30.17 (Moderate), while in east Cavite, the
highest mean was 33.20 (High) both reported in the married group of

teacherrespondents. The lowest mean of 22.30 (Moderate) and 22.50
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(Moderate) in north and east Cavite, respectively, were all reported in the
single teacher-respondents group.

2.2.5. With regard to level of financial burnout as to civil status of
the respondents, the highest mean of 31.15 (High) in north Cavite and the
highest mean of 32.21 (High) in east Cavite were registered in the married
group and the lowest mean of 28.90 (Moderate) and 20.00 (Low Level)
were indicated in the single group in north and east Cavite, respectively.

2.3.1. With regard to personal bumout of the respondents as to
years in service, in north Cavite, the highest mean of 45.38 (Very High)
was registered by those who have stayed 26 years and above in service,
while in the east Cavite, the highest mean of 39.20 (High) was registered
among teachers with experience of 26 years and above. The lowest
means of 26.00 (Moderate) and 20.44 (Low Level) in north and east
Cavite respectively were registered by those with five years and below
experience in teaching. The overall means were 35.36 (High) and 31.21
(High) in north and east Cavite, respectively.

2.3.2. With regard to social burnout as to years in service, in north
Cavite, the highest mean was 48.88 (Very High) which was reported
among teachers with 26 years and above in service, while in east Cavite,
the highest mean was 36.63 (High). The lowest mean in north Cavite,
was 22.00 (Moderate) in 16-20 years in service. In east Cavite, the lowest

mean was 17.67 (Low Level) which was registered by teachers with five
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years and below in service. The overall means were 30.98 (High) and
29.14 (Moderate) in north and east Cavite, respectively.

2.3.3. With regard to work burnout level as to years in service, in
north Cavite, the highest mean obtained was 45.38 (Very High) and in
east Cavite, 39.20 (High) which were noted in the respondents with 26
years and above in service. The lowest mean was 26.00 (Moderate),
registered by those respondents in north Cavite with five years and below
in service, and 20.44 (Low Level) in east Cavite with respondents who
have been in the service for 5 years and below. The overall means were
35.40 (High) and 31.21 (High) in the north and east Cavite, respectively.

2.3.4. With regard to family burnout as to years in service, in north
Cavite, the highest mean of 38.50 (High) was obtained by respondents
with 26 years and above in service, and for east Cavite, the highest mean
of 36.33 (High) was obtained by those with 21-25 years in service. The
lowest means were 23.24 (Moderate) with those having 5 years and below
in service and 24.69 (Moderate) with those having 11-15 years, in the
north Cavite and east Cavite, respectively.

2.3.5. With regard to financial burout as to years in service, in
north Cavite, the highest mean was 37.25 (High) and in east Cavite, the
highest mean was 39.27 (High) noted in respondents with 21 to 25 years

in service. The lowest means were 26.24 (Moderate) in north Cavite and
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23.44 (Moderate) in east Cavite. The overall mean was 32.87 (High) and
31.29 (High) in north and east Cavite, respectively.

3.1. Conceming level of burnout as to age, the computed X2 value is
75.83 which is greater than the critical value of 16.919 at .05 level of
confidence with 2 degrees of freedom. This means that there is a
significant difference in the level of burnout as to age.

3.2. With regard to level of burnout as to civil status, the computed
X2is 11.527, which is greater than the critical value of 7.815 at 0.5 level of
confidence with 3 degrees of freedom. Therefore, there is a significant
difference in the level of burnout when the respondents were grouped as
to civil status.

3.3. Regarding level of burnout as to years in service, the computed
X2is 78.43, which is greater than the critical value of 24.996 at .05 level of
confidence with 15 degrees of freedom. Therefore, there is a significant
difference in the level of burnout in relation to years in service.

4.1. With regard to teaching performance as to age, in north Cavite,
out of 8 respondents in 21 to 30 age group, 5 or 62.5 per cent showed a
Very Satisfactory performance; 2 or 25.0 per cent had outstanding, and 1
or 12.5 per cent showed Satisfactory performance.

In east Cavite, in the age group of 21 years old to 30, 10 or 83.4
per cent had Very Satisfactory teaching performance and 1 or 8.3 per cent

each for Outstanding and Satisfactory performance.
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In north Cavite, for those who belonged to 31-40 years of age, 43
or 91.5 per cent had Very Satisfactory teaching performance and in east
Cavite 15 or 75 per cent showed Very Satisfactory teaching performance.

As to age group of 41-50, in north Cavite, 5 or 50 per cent had Very
Satisfactory performance, and in east Cavite, out of 20 respondents, 15 or
75 per cent had Very Satisfactory teaching performance.

With regard to 51 and above age group, in north Cavite, 8 or 80 per
cent had Very Satisfactory teaching performance and in east Cavite, 22 or
84.6 per cent had Very Satisfactory performance.

Most of the teachers performed very well both in north and east
Cavite.

42, With regard to the teaching performance of the teacher
respondents as to their civil status, out of four teachers who were single in
east Cavite, 3 or 75 per cent had Very Satisfactory teaching performance
and 1 or 25 per cent was Outstanding. In north Cavite, out of 10 single
teacher respondents, 9 or 90 per cent had Very Satisfactory teaching
performance and 1 or 10 per cent was Outstanding. None of them had
satisfactory performance.

In the married group, out of 65 teacher-respondents in north Cavite,
52 or 80 per cent had Very Satisfactory teaching performance, while in
east Cavite, 3 or 75 per cent of the single teacher-respondents had Very

Satisfactory performance and 55 or 77.4 per cent of the married
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respondents had Very Satisfactory teaching performance. The least
number of teachers had Outstanding performance.

4.3. With regard to teaching performance as to years in service, out
of 12 teachers in east Cavite who belonged to 5 years and below in
the service, 9 or 75 per cent had Very Satisfactory performance, and in
north Cavite, out of 15 teachers, 10 or 66.7 per cent had Very Satisfactory
performance. None in east Cavite with 5 years and below in service
achieved outstanding performance, however, in north Cavite, showed 1 or
6.6 per cent Outstanding teaching performance.

With regard to 6-10 years in service category, out of 9 teacher
respondents in the east, 6 or 66.7 per cent achieved Very Satisfactory
performance, and in the north, out of 19 teachers 16 or 84.2 per cent
showed Very Satisfactory teaching performance. The least numbered with
one teacher for each group at 11.1 and 5.3 per cent in the east and north
Cavite, respectively. North Cavite has more teachers with Very
Satisfactory performance.

In the east, out of 12 teachers with 11-15 years in service, 9 or 75.0
per cent had Very Satisfactory performance and in the north, 9 or 64.2 per
cent showed Very Satisfactory performance. Only one for each district
had Outstanding teaching performance, or 8.3 per cent in east Cavite and

7.7 per cent in north Cavite, respectively.
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In east Cavite, out of 11 teachers with 16-20 years in service, 7 or
63.6 per cent had Very Satisfactory performance and in north Cavite, 14
or 81.5 showed the same performance.

As to teachers with 21 to 25 years in service, in the east, out of 11
teachers, 9 or 81.8 per cent registered Very Satisfactory and 4 or 1.00 per
cent in the north  had the same level of performance. There was 1 or 9.1
per cent in the east who showed Outstanding performance and another 1
or 9.1 per cent had Satisfactory performance. In totality, 13 or 86.6 per
cent had Very Satisfactory performance.

Out of 20 teachers in east Cavite with 26 and above years in
service, 18 or 90 per cent had Very Satisfactory performance and 8 or 100
per cent in the north showed to the same level of performance.

5.1. With regard to level of teaching performance as to age, the
computed X2 value of 3.991 is lesser than the critical value of 12.59 with 6
degrees of freedom at .05 level of confidence. There is no significant
difference in the teaching performance of the teachers when they were
grouped as to age.

5.2. Regarding teaching performance as to civil status, the
computed X2 is 6.842 which is greater than the critical value at.05 (5.991)
with two degrees of freedom. Therefore, there is a significant difference in

the teachers’ teaching performance when they were grouped as to civil
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status. This shows that the teaching performance of the teachers is
influenced by their civil status.

5.3. Conceming level of teaching performance as to years in
service, the computed X?is 16.6483 is lesser than the critical value at .05
(18.307) with 10 degrees of freedom. Therefore, there is no significant
difference in the teachers’ teaching performance in relation to years in
service.

6. As to level of burmout of the respondents and their teaching
performance when they were grouped, the computed X2 is 29.597 is
greater than the critical value of at .05 (12.592) with 6 degrees of freedom.
Therefore, there is a significant relationship between the level of burnout
of the respondents and their teaching performance.

7. Based on the findings of the study, a proposed burnout
management program is developed.

Conclusions

In the light of the above findings of the study, the following
conclusions were drawn:

1.1. In east Cavite, most of the teacher-respondents belonged to
age group of 51 years old and above, while in north Cavite, most of the
respondents belonged to age group of 31-40 years of age. The highest
burnout level both of east and north Cavite was registered in the age

bracket of 51 years old and above which was described as High Level.
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1.2. As to civil status, in both groups, majority of the respondents
were married. The highest burnout level was registered in the married
group which was described as Moderate Level.

1.3. Most of the respondents have been in the service for 20-25
years. In east Cavite, the highest burnout level was registered in 26 years
and above in service category described as High Level. In north Cavite,
the highest burnout level was registered also in 26 years and above in
service which was described as Very High Level.

2.1. Personal, social, work, family, and financial burnout were found
high among respondents in the higher age level of 41 years old and above
in both groups. However, north Cavite showed higher work burnout than
east Cavite while family burnout was found higher in east Cavite than in
North Cavite.

2.2. Personal, social, work, family, and financial burnout were
higher among married teacher-respondents than in single teachers. Also,
north Cavite indicated a higher personal work burnout than east Cavite.

2.3. Personal, social, work, family, and financial burnout were found
high among teacher-respondents who have stayed long in the service,
particularly those with 21 years and above in the service.

3. The bumout level of the respondents was found to be influenced
by age, civil status, and years in service. The higher the age; and the

longer the years in service, the higher is the level of burnout. It is further
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concluded that married people had a higher level of burnout than the
single ones.

4.1. Generally, age categories in both groups indicated Very
Satisfactoriy teaching performance. However, the most number of
teaéhers with Very Satisfactory performance belonged to the age group of
31-40 and 51 and above.

4.2. Majority of teachers in the single and married groups showed
Very Satisfactory performance.

4.3. As to years in service, most of the teacher-respondents in both
north and east Cavite had Very Satisfactory performance particularly
those who have stayed long in the service.

5. Teaching performance was not influenced by age and years of
service of the respondents. However, civil status was found to have
affected their performance. Single teachers performed more satisfactorily
than the married teachers.

6. Teaching performance was affected by the burnout level of the
teacher-respondents. Those with low level of burnout showed outstanding
performance. The capability of the teachers to perform their teaching tasks
very well was affected by their level of burnout.

7. The proposed burnout management program was an offshoot of

the study.
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Recommendations

1. Division supervisors should monitor all teachers activities in all
schools in the district, whether these are in the rural or urban areas so that
not only teachers in the urban areas are mindful of their work preparation
-but also those in the rural areas.

2. Retirement age should be lowered from 65 years old to 55. An
amendment of the civil service law which provided that retiring age is 65
years old is the retiring age should be passed in congress for immediate
approval of the people concerned.

3. A closer look at the teachers’ number of years in service should
be done by the school heads and recommend teachers for promotion or
have them avail of the steps increment for increase of salary.

4. Accomplishments and achievements of teachers should be
properly recognized in the form of awards of recognition for inspiration and
motivation.

5. Teachers should be encouraged and motivated to join various
social and professional organizations in the school community for
relaxation and at the same time for personal development.

6. School heads and school authorities should be aware of the

problems of teachers and make proper steps to alleviate these problems.
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7. The school administrators should establish rapport with the
teachers to avoid anxiety and frustrations, thus making their workload not
too much of a burden but something to enjoy.

8. The implementation of the proposed burnout management
program for public school teachers of east and north Cavite is highly

recommended.
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