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ABRSTRACT

The second half of the twentieth century saw the
rapid growth in the emerging issues on wameﬁ warldwide.
Such emphasis provided the"impetug for numerous
researches, studies and articles to proliferate. All of
these tackled various aspects of womanhood.
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And yet, the onset of the 2lst century does not
| Jl i {\1 i ‘ .
aaam to augur the waning of women issues. frnd it islin

this light that the present study was undertaken.
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5K§ : Thlﬁ study attamptad to surface the per%eptions of
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20 Filipino  female executives goncerplng “khe; nature,
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caujes and effects of corporate stress in their
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professional work, and t¥ied to dgtekmine%twe stross-

coping mechanisms employed by these Filipi?a% in ‘th?ir'
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work | situations. - : ST TR i
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i The hlghllghts of the atudy are as follaws%
; . : : |
i i ; ! 1“

d Half of the respondents were singla who wéré

between ~0 to 39 years ald, %nd whb hava been

! with their compan;es for at ieast‘ fxve ;years
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earning about P”W0.0QU annually. i
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They perceived corporate stress as that which is
linked to work overload due to the critical
corporate role of the respondent in the business
organizaticn. It was perceived as rooted on
"unreasonable demands from top management and
heavy workload without adeguate support staff."
This type of stress falls under the
"guantitative ”averlua&“ expounded by Schultz &

Schultz (19886) which is the condition of having

too much work to do in the time available (for

it to be accomplished).

Based on the Stress Diagnostic, Survey, the major

causes of qdrporate stress wereuperceived to‘be
mainly "intrinsic to their job", i.e., meéting
deadlines, time constraints, heavy
warklmad/gnreaamnable E dedangs, inadequate

support from management, inadequate or  poor

! o -
performance of subordinates, and operational

problems. . This perception validated the results

of an earlier study of Coober and, Marshall

(1978) which identified sources of ‘stress in the

workplace as "intrinsic to the job, the role in

!
the organization, relationships at Wwork. . .
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organizational structure and climate..." (pp.

189-1635) .

o There were b&th negative and positive effects of
corporate stress on performance: increased
productivity‘and efficiency on the one hand, and
lower quality output or perfarmance,iincrease in
the likelihood ta commit mistakes, and
diminished enthusiasm for the job, on the other

Fand .

o In coping with corporate strese, the respondents
tended to rely on self-care coping mechanisms
such as praying or meditating, e%ercise and
recreation. Harmes Selye (1983) thaarized the
human response to coping with strees as the

r"general adaptation syndrome" (p. 109}.

Since this study was primarily conducted using
female Corporate respandents,-it would be interesting to
find out the difference and similarities of perceptions
af corporate stress between  the male and female

corporate executives.
|

With regard to the coping mechanisms which can be

adopted by the management to help reduce corporate
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stress, self-care coping options can be devplaped as a
‘ . | .
matter of corporate policy. Moreover,  since ‘the

Filipinos are introspective and religious by nature,
praying or meditating was cited as one way to reduce
stress, & company may want to provide a place of
tranquility where all employees, including exscutives,
can pray and meditate at peace.

‘ The potential rewards of an exacutive pDBlthn are
pawér,‘challenge, fulfillment, status and mgkey - but so
are the corporate stresses that come with tha position.
To give her best corparate performance, the Filipino

i o
female executive needs to effectively manage job stress.
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