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  This study aims to determine the relationship of Philippine Stock Exchange 

Inc.‟s human resource practices to organizational value. The survey was given to 

all employees of PSE. The statistical tools used in this study are frequency, 

Mean and Pearson Correlation. The result shows that the organizational value of 

Human Resource Department in relation to their practices have an influence in 

the organizational value. It is also revealed that HR Department has a relation to 

the Organizational Value. Pearson correlation was used to illustrate the 

relationship of HR Practices to the organizational value. The researchers 

conclude that there is significant relationship between HR Practices and 

Organizational Value. The researchers recommend that companies should 

improve their practices and make it more employee-focused to retain more of 

their employees. HR should communicate with the employees with regards to the 

labor union, inform employees on how to solve issues inside the organization, 

regularly give memos to employees that exceed the minimum that the company 

sets to keep them informed, provide memos to the suspended employees, create 

more policies for the protection of the employees, provide all the survival plans in 

case of emergency, create activities that would give all employees a sense of 

meaningfulness  
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