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ABSTRACT

Regal Knights Security and Detective Agency is a completely licensed and registered security
and detective agency, the owners of which are Filipino citizens. All security staff are not only trained
1o the standards required by the Govermment but have also undergone advanced and specialists training

I was instituted on December 28, 1999 and siarted its operation on Jamuary 2000. The agency
not only offers trained personnel for clients but also comprehensive training courses for the client's
own personnel. Specialist training is provided at various levels and is geared to meet the specific and
detailed needs of the client.

' With the increasing mumber of employecs and the manual system still being used the Payroll
Department is encountering problems such as inaccurate computations of salary and slow transactions.

With the intention of helping the company, the praponents proposed an automated payroll
system that will help bring solutions to their problems.

The methodology used in developing the system is Prototyping, which typically involves the
creation of sorae preliminary model of a major subsystem.

The proponents recommend maintenance of the system to enhance the software capabilities in
response to changing organizaiional needs.






