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OBJECTIVES OF THE STUDY:
A.  GENERAL

To determine the levels ef 3eb sat:afactlon

“and team teaching gerceptlcns ef QLSU~A College of

Rursing faculiy.
B. SPECIFIC

1. To find out the level of job satisfaction of
DLBU~A College of Nursing faculty taken as a whole
group.

2. Te determine the level of satisfaction of
DLSU-A College of Rursing Faculty when they are grouped
according to the lengih ~of teaching experience,
educational qualifications, age, and civil status.

3. Te find out the Jdifferences in the level of
job satisfaction of the respondents when they are
grouped according to leagth of teaching experience,
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educational qualifications, age, and civil status.

4. To determine the level of team teaching
verceptions of the respondents as a whole group.

5. To determine the level of team teaching
perceptions of the respondents when they are ‘grouped
according to lengih of-teaching experience, educational
qualifications, age, and civil status.

8. To find out the differences in the level of
team teaching perceptions when the respondents are
grouped according to length of teaching experience,
educational gualifications, age, and civil status.

7. To determlne the relatlanahlp between the
perceptions on team teaphlng conditions and the level
of job satisfaction of team teachers.

SCOPE AND COVERAGE:

The study dealt with the responses of College of
Nursing DLSU-A faculty regarding their perception of
team ‘teaching conditions and the level of their 3ob
saztisfaction. It was conducted during the firset
semester ©f the school wear 1984-1095.

METHODOLOGY :

The de scriptive method of research was used.
Weighteg wean, then Pearson r and i-test for the
difference between 2 independent measns were ut lized as

the main statistical tool.




"De La Salle University — Aguinaldo rage
GRADUATE SCHOOL ~__ R

DATA GATHERING INSTRUMENT:

A versonally prepared and validated

guestionnaire-checklist was used to gather data from 43.

C&ilege of Nursing faculty of De La Salle
University-Aguinaldo, Dasmarifias, Cavite.
MAJOR FINDINGS:

i. A1} the team teacher' respoendents are
satisfied; with their job as shown by an over-all mean
of 3.44.

2. Resyondenté with short and long experience
are both very satisfied with their job as showa by an
over-all
Resyonégggéﬁ with BSN or MA degree are very satisfied
with their job as shown by an over-all wmean of 3.43 and
3.88, respectively.

The older respondente are more satisfied with
their job than the younger ones as showa by an over-all
mean of 3.88 and 3.33.

The married respondents are more satizfied
with their job than the single ones based on an ever;
&ll mean of 3.52 against 3.55.

3. There are no significant differences in the
levél of job satisfaction of the respondents when they
are grouped according to length of teaching experience,

educational gualificaticns, age, and civil status.

wean of 3.8B2 and 3.48, respectivelr.
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4. The level of team teaching perceptions'of the
respondents is good based on the computed mean of 3.44.
& Both groups of respondents with short and
long experience have good perceptions of team teaching
conditions based on an over-all mean of 3.35 and 3.34,
respectively. )
Respondeants with MA degree have very good
perceptions of team teaching conditions while thosde
with BEN degree had good perception based on an

over-all wean of 3.75 and 3.25, respectively.

Clder respondents have wvery good rerceptions

of ten teaching conditions than the younger

respondents based on an over-all mean of 3.82 and 3.28,
respectively.

Married respondents have very good
perceptions of team teaching based on an over-all mean
of 3.48 zgainst 3.20.

8. There are no significant differences ia the
level of +team ieaching percepticnes when they are
grouped according ito length of teaching experience, and
eﬁucatioaalv gualifications based on the computed
t-walue of .7578 and 1.848 at .05 alpha level. However,
there are significant differences in the level of team
teaching perceptions of the respondents according o

age and civil stabtus based on obtained t-value of 2.028
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and 3.072, respectively at :05 alpha level.

7. There is a significant correlation between
team teaching perceptions and level of job satisfaction
as shown by an r-value of .542 and computed t-value of
4.132 which is greater than the tabular t-value of
2.021 at .00 level of significance.

CONCLUSIONS:

The <College :of MNursing faculty at DLSU-A are
generally satisfied with their job and have a very
satisfied working relationship with each other and the
administration. The level of team teaching perceptions

are generally good and they have very good
éoo?diﬂaii;g eféé;iév“;ﬁ .implemeﬁtiﬁg teamm teaching
method. Furthermore, =a significant reiationship
existed between team teaching rpercertions and team
teachers” level of job satisfaction.

PROOMMENDATIONS:

1; The College Dean must consider the factors
that contribute to satisfaction of team teachers for
evaluation in order to ensure maximaun satisfaction on
the part of the faeulty. Some of which are
improvement o©f the facilities and eguimnents, and
environmental factors like proper lighting,
ventillation and sanitation.

2. The administration must give its full support
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in the college’s attempt to improve team teaching. It
must strive to give the beét incentives to its faculty
through salary increase, personal benefit and improve
dental and health insurance

3. Another study using bigder and larger
samples, can provide more informaticn coacerning the
effectiveness and advantages of team teaching, wherein
relationchip between job satisfaction aad team teaching
can be compared  to relationship between Jjob
satisfaction and traditional method of teaching. Thisg
may not only be in the college level, but especially in

the high schoocl and elementary levels.






