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. faculty 1n the RVM Secondary Schoolg.

"experience, teaching loads, salarieg, level of job

There was a 95%

retrleval.

The procedure congisted of two main stages. The
first was the profiling stage, where profiles of paft-time
faculty in the RVM Secondary Schools were established in

terms of classification, age, sex, civil gtatus, length of

satisfaction and level of teaching performance. These
were further stratefied according to RVM Rursl and Urban -
Secondary Schools' part-timers. The gecond stage consisted
of correlations done on the different variables involved
in the study.
This study sought to answér‘the following specific
questions: |
1. What is the profile of part-time faculty in
The RVM Secondary Schools? In the RVM Urban
Secondary Schools? In the RVM Rural Secondary

Schoolsg?
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What is the average workload and salary cost
of part-time faculty in the RVM Secondary
Schoolg? In the RVM Urban Secondary Schoolg?
In the RVM Rural Secondary Schoolg?

Is there a variation in the workload and
salary of part-time faculty in the RVM
Secondary Schools? In the RVM Urban Seconrdary
Schools? In the RVM Rural Secondary Schoole?
What ig the level of job satisfaction and

the level of teaching performance of paft—time
faculty in the RVM Secondary Schools? In the
RVM Rural Secondary Schoclg?’’ In the RVM Urban
Secéndary Schoolg?

Is there a significant relationghip between:
a. Job Satisfaction and'Salary;

b. Job Satigfaction and Performance;

¢. Job Satisfaction and Workload;

d. Performance and Salary;

e. Performance and Worklosad;j

f. Salary and Workload;

g, Classification and Job Satisfaction;

h. Clagsification and Performance;

i. Clasgification and Workload;-and

j+ Classification and Salary
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of part-time faculty in the RVM Secondary
Schoolé? In the RVM Rural Secpndary SChools?
In the RVM Urban Secondary Schoole?

The following hypotheses were tested:

At .05 level of significance, there is no

significant relationship between the following variables:

a. dJob satisfaction and Salary;

b, Job Satisfaction and Performance;

¢, Job Satigfaction and Worklead;

d. Performence and Salarys;.

e. Performance and Workloads

f. Salary and Workload;

g. Classification and Job Satisfaction;

h. Clagsification and Performance;

i. Classification and Workload; and

j. Classification and Salary.

To egtablish the profile of part-tiﬁe faculty in
+he RVM Schools, frequency counting was employed, means
were computed as well as percentages. To investigate the
level of job Satisfaction, the teaching performance and -
the‘correlatipn of the different variables involved in the
study, data wag computerized.

Results of the ahalysis.of,fdata provided the

following findings and conclusions:

A

e
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A. Profile of Part=Time Faculty in the RVM Secondary

§gh§ols

1.

In terms of classification according to Tuckman's
taxoﬁomy of part~timers,.the highest percentage
(26.26%) of part-timers fall under the category

of "full-mooners" which means‘that a‘greater
member of the part-timers in the RVM Secondary
Schools also have a full-time job outside the RVM
Schools.

In terms of age, profile ghows that 69.23% belong
to the 20-29 age brackets andvonly 7.69% are =zbove
b0, It is therefore a young workforce.

In terms of Sex and Civil Status, there are more
male par%—timeré (51.644) in the RVM Secondary
Schools than female part~timers (48.35%), and more
married part-timers (56.04%) than single part-
timers (43.96%).

In terms of length of teaching experience, s great
najority (75.83%) of the part-timers have less
than 3 years of teaching experience in the RVM
Secondary Schools. -

In terms of subject taught, it is Mathematics that
erploy the greater number (36) of‘part-timérs,
fcllowed‘by Citizens Army Training (QAT) with\BB
part-timers.
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nunker of the part-timers are BSE or BSEED graduates

qualified to teach. Results further show that

“school like choral congucting, and the like.

‘In térms of modes of salary'paymént, 88% of the RVM

-‘according to thé number of subject loads they teach.

In terms of educational QUalification; a great
(51.65%), They are therefore educationally

there is & wide range in the educational
quaiifioétion of paftwtimers in the RVM Secondaly
Schools. | ;

In terms of.workloéd and salary, the average
workioad of part-timers in the RVM Secéhdary
Schoolé ié‘z‘subjgcfs:with a salary of P226,00
which is juet within the minimum wage prescribed by
.law.' |

Part-timegslin the RVM Seccndary Schocls are mainly
enployed to‘do~a‘teacﬂing,j9b (98%), while less

than 2% are engaged. in other services for the

; i . : +
In. terms of fringe benefits, a big majority (74%)
of fhe pert-timers in the RVM Secondary Schecolg do

not enjoy fringe benefits and 6ther.privi]eges.
Secondary Schools reported that they are pa.id

A small ﬁercentage repcrted they pey their part-

timers on a contractual basis, irregardless of the
number of hours they spend.
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11, On the level of job satisfaction, part-timers
faculty in the RWM Secpndary Schools are generally
satiafied as indicated by the grand mean of L,137.
A few areag, however, specifically on Salary and
Advancement, show lower satisfaction although
they still f211 under the satisfied level.

12. On the level of teaching performance, findings
show that part-timers in the RVM Secondary Schools
fully meet the standards required by RVM Schocls
as indicated by the mean of 3.26., Since'RVM
Schools use the same criteria for full-time and
part-time teachers, part-timers therefore in the
RVM Secondary Schoolg perform as Wéll ag full-

timers in their teaching jots.

B. Correlaﬁion of the Different Variables in the Study

Computerizéd resgults yield the following findings
and conclusions: at .05 level of significance,
1. There is no significant relationship between job

satisfaction and sslery of part-time faculty in

the RVM Secondary Schools. This finding is
consistent with the findings in the RVM Urtan
Schools. 'Hypothesis is therefore accepted. 1In the
RVM Rural Schools however, a significant negative

relationship existed between job satisfaction and
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salary, hence hypothesis is rejected.

There is no significent relationship between job
sstisfaction and performance of pert-time faculty
in the RVM Secondary Schools, Toth Urban and
Rursl. Hypotheses are therefore accepted.

There is no significant relationship between Job
agtisfaction and workload of pert-timers in the’
RVM Secondary Schocls, both Rural and Urban, so
hypotheses are therefore accepted.

A significénﬁ relationship exist between )
performance and salaries cf part-time faculty in
the RVM.Schoolg. The hypothesis is therefore
rejected. This finding is alsc true to the RVM
Urban Secondary Schools. On the other hand, no‘
gsignificant relationship exist between performance
and salary of part-time in the RVM Rural Seccndary
Schools, therefore the hypothesis is sccepted.
There is a significant relationship between
performance and &orkload of part-timers in the RVM
Secondary Schools, hence the hypothesis is
rejected. This is consistent with the findings in
the RVM Rural Secondary Séhools. In the RVM Urban
gecondary Schools, a no gignificant relationship

exigt between performance and workload of part-

1
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10,

.hypohtesis,is'therefore-rejééted._‘Thisﬁsituation‘

classification and worklcad of part-timers in the

"RVM Secoﬁdary‘sehocls, both Rural and Urban hence

_hypotheses are accépted.

timers hence thé acceptance of the kypothesis.
In the entire RVM Secondasry Schoolg' part-time
fa¢u1iy,.both Urban and Rﬁral, a very significant |
relatiOﬂship exist between saiaries end worklioad.
Therefore, the hypethgsis are rejected.

There is a significant negative relationship
between classification and job satisfaction of

part-timers in the RVM Secondary Schools. The

is 8lso true to the part-timers in the RVM Rural
Secondary Schools, where the hypothesis is
accepted.

A no significant relationship exists between
classification and performance of part-timers in
the entire RVM Secon&ary Schools, both Urban and
Rural hence the acceptance of hypothesisu

There is no significant relationship between

RVM Secondary School, both Rural and Urbsn sc
hypotheses are, therefore accepted.
A no significant relationship also exists between

classification and salery of part-timers in +the

. - e
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Recommendations

the study, fhe following recommendations are offered to the -

highér guperiors and administrators cf RVM Secondary

Schools:

On the;basis‘of the findings and conclugions of

1.

Part-timers should be granted the same benefitg

Definite pdlicies regarding‘recruitment and
selectidn of part-timers be drawn, formulated
and integrated in the different handbooks of
the RVM Schools.

Since most part-timers in the RVM Secondary
Schools are'employedvas a téaching regource,
there is a need for a development program that |

will include the part-time faculty.

and privileges given to all employees. This
does not mean that they require special |
benefits;or extraordinary considerstion. It
does mean however, that they be compensated
and enjoy‘the privileges commensurate to their
contribution; that they be permitted %o earn
a continuing appointment if they deserve one
and that the terms of their security be agreed
upon. it is highly suggested therefore, that
RVM Schools examine and take & closer lock
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on the present policy regarding psrt-timers
security of tenure, possibilities for growth
and advancement, and their salaries.

Since survey results show that more and more
RVM Secondary Schoolg rely on lay people to
teach religion éubjedts,‘it is.highly
recommended that RVWM Schools formulate plans
and programs that will prebare all lay
teachers to teach religion. '
On the basis of the correlation results, ~
further studies be conducted to lock deeper
into the cause and effects of the different

varisbles inveolved inh the study. .






