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ABSTRACT L

T?is study ‘investigatedethe»érelationships amoné
‘work velues, Jjob satisfaction, anc seiected teacher -
reiated varlables in selected seven Cathollc aunlor hlgh
schools in Talwan. |

Specifically, the study was designed to answer the

fcllowing questions:-

i. What is the profile of the teacher reepondents with

regard to' age, gender, ClVll status, length of

\ | E

teachlng experlence, nature cf subacct taught,‘ work

!
*ﬁf values, and level of uob satﬂsfactlon
i‘

' i
i

EIRIR L
2'& Is there a 81gn1 cant relatlon hl@ betwzen thel
| teachers work values and their Ievelg of job eatis-

factlon, age, gendcr, civil status,“ length cf

“k% 'teachlng experlence, nature of subgect taught?

i \

:3. Is there a s;gnlflcantA relationsbip between  the

teachers job satisfaction and their age, gender,

prll status,, length of teaching . experience, and
%uﬁ eCﬁHt&ught? T :: ,;% : e
i » ! -

%‘ Whlch of the follow1ng varlables age, gender, clv1l

status, length of teachlng experlence, and nature of
ki subaect taught are the best predlctors of the teach-

ers‘ work values?
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‘51" Which' of the following variables: teachers’ work
'Qalues, age, gender, civil status, lengtﬁ of teach-

:f..ing experlence, and nature of subaect taught are the

i best predletors of the teachers levels of Jjob

} 2
satisfaction?.j

. The study verified thé following hypotheses:

1. There is a 51gn1flcant relztionship between the
teaéhers' work values ard their levels of Jjob satis-
fa%tion, age, gender,\olvll status 1ength of teaci-
ving experlence, and nature of subaects taught.

2?1Thefe is = signlflcant‘ relationship between the

teachérs' levels of job satlsfactlon and their work

'rvalues, age, gender, civil status, length of teach-

w*“g\experlence, and nature of subaects taught
e ‘ . |

1, ‘
Jf.Teachers 4work values may be predlcted by thelr Jjob
Jsatlsfaetlon, age,;gender, civil status, length of

teachlng experience} and<nat§re‘of subjects faught.

‘4§ﬁ‘Tethers levels of 'job éétiéfactién may be predict-

ed by their work values, age; géhder, inil sthtus,

length qf teaehing”experience,'and‘nature'of subject
‘ ' ;taught .
1 ; i

1‘\1"”3»‘ ‘:‘

The study used the descriptive - correlational

|method. of research. A random sample of teachers . from
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seven Cathollc Junior high schools in T&lwan were includ-
ed 1n the study The 288 teachers were selected through

vstratified‘ random sampllng from a populatlon of 473,
. RN C e

jbgsed on a 1evel of s1gn1f10anoe of 05 and an error

ﬁmﬁrsin of 10 standara dev1at10n

The inétruments used for data gathering were: (1)

Personal Data Sheet, (2) Wofk Values In%entory by -

Ha ;Super (197’0),,i and (3) Job Satlsfaotlon Questionnaire

: __3 by, Galacio (1985) .

iy

T ;

i ‘ |
. l - % ) K ’ : .
‘! Following are the significant Tfindings of the

istudy

1, Teachers” Profile

1 1 Of thc 288 _respondent teachers,: 180 (55%) are

‘awomcn The average teacher requndent is 38

C yéaré cld marrled, and has been teachlng ‘aca-

! demio subaects for at most 5 vears.

‘§L7:1;2 Surroundlngs, superv1sor? relatlons, and way of

11fe are generally the predomlnant values of the

teachers They value least ‘varlety, eoonomlc

| \

o~ returns,‘and management
‘if'"' i

’:]‘;Q'fg ? Independenfe, economlc returns, ‘way of life, and

L
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- following work values: esthetic,

preted as "neither satisfied nor

variety are given more importance by the younger
teachers than the other teachers.
The female teschers give more importance to the

independence,

surrpundings, supervisory relations, and way of

life than the male teachers.

Married teachers value the job:faotor, mnanage-

-

ment more than the unmarried teachers do.

The overall mean of the teachers

satisfaction is 3.448, which is verbally inter-~
‘ |
dissatisfied".

The ij factors that are most satizfying to the

majority of the respondents are responsibility,

work itself, and achievement. The least satis-

fying are salary, provisions for grcwth snd

advancement, recognition, company policy, and

administration.

2. Correlates of Teachers’ Work Values

2.1

2.2

There is a significant relationship betwesn the
teachers’ ﬁbrk values and their levels of Jcb
satisfaction. '

With the exception of éalary ana company poliey,;

all the job satisfaction factors \are ‘signifi-

‘cantly related with the teachers’ overall work
. i

under Jjob




'iAge ﬁs 51gn1flcant1y related

"“1mportance

‘1WCiviijs

" ers

‘_more
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values scores. - : o

% A téacher'é g=nder is signifioantly related‘with

the‘level of importance that he or she places on

the‘iwork values: esthetic, independence, sur-

[ . ' .
roundings, supervisory relations, and ways of

life,
In barticular, the female teachers give more

1mportanee to these work values than their male

counterparts.

1th the degree of

placed by the teachers on economic

) L

returns, 1ndependence, wey of 11fe, and "arlety

In partlcular,' the‘younger . teachers give

thes

tesc

o io . !
e values more importsnce than the older

hers.

. one work value - management.

ried teachers.

Lastiy,

icantly

placed by the teachers on creativity,

returhs,

jvalue this job factbr,moré than the

1mportance to these work values

atus 1s 31gn1flcantly related with _only

The married teach-

unmar-—

1eng£h o% teéchiﬁg expérience.is signif-
related with'theiﬁegree of importance

economic
and v riety. The younger teachers give

than the:

1

h‘older ones.f
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3. Correlates of Job Satisfaction

3.1

3.2

3.3

3.4

Teachers’ work values are significantly ‘related
with their job satisfaction.

Their age~ correlates significantly with the
following job factors: recognition, interperson-
a2l relations, salsary, Supervision, and company
policy. The older teachers obtain greater
satisfaction from these factors than the younger

teachers.

. Gender - is significea:..ly related with teachers’

job satisfaction. Specifically, the male teach-
ers gst more satisfaction'from growth and ad-
vancenent, recognition, int3rpersonal relations,
éa1§ry, ‘and company policy than "the female
teaéhers.

Civil status is significantly related with

teachers” job satisfaction. The married teach-

ers ' get more satisfaction from responsibility,

work itself, achievement, growth and advance-
ment, recognition, interpersonal relations, and

supervision.

‘ﬂengﬁh of teachiné exberiences ig not signifi-
i .
cantly related with teachers’ overall Jjob satis-

- faction. However, some of its components are
[ |
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related significantly with some  variables.

‘Specifically, those with longer teaching experi-

ences get more satiéféétion from recognition,

working conditions, iﬂferperSGnal relatipns,Aand

super#ision than those with sherter teaching
_ : /

experiences.

P

o ‘ e |
'4Q“Prgdictcrs of Teachers’” Work Valunes , ;
F 4.1 Théré are no significant predictors of the

- teachers’ overall scores under work valves.

iSL Predictors of Teachers® Overall.Job S#@isfactidn

5.1 Civil status and gender aré significént predic-
tors of teachers ™ overall levels of job satis-
i <  ‘faction. 'The identified regression equation is:

predicted  job satisfaction  =. 3.363515

+ .1530562 Civil status - .1127639 Gender

|

¢¥.ﬁiThe ‘Taiwanese teacher respongents need more provi-
§ l"w P . o

| 'sions for growth and advancement, recognition, clear

. o
. l_respective-schools.

i i

I . i : . . . N . R [ .
., and fair company policy, and administration in their
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As teaching experience increases,

The teacher respondents” foremost work values are:

surroundings, supervisory relations, ahd way of
life.

Age, gender, civil status, length of teaching expe-
rience, and nature of subjects tend to have a fune-
tional relationship with specific compénents of the
teachers'fwork'values. | |

Older and married teachers tend to be more satisfied

‘with their job than younger and unmarried teachers.

‘Older teachers nay be expected to be more satisfied

with iécognitibn, interpersonal relations, salary,

supervision; ahd <company policy than the younger

teachers.
Female teachers will tend to derive less satisfac-

tion with growth and advanczement. recognition,

interpersonal relations, salary and company poliey
than the male teachers.

The teachers who have longer teaching experiences

tend to be less concerned with creativity, economic

returns, and wvariety. Furthermore, these work

values one

tend to be lesser appreciated as
sécure}in the Jjob.
teachers

working condition,

more satisfied with recognition,

stayﬁ'

become
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i 14 ééréegéenal relatlons, and superv1slon.
|
I The following recommendations are given based on |
the results and conclusions of the study:
1 The! results of the study should be‘ disseminated ¢to
i fhe admlrlstra ors of the respondent schools. ZEnowl-
‘edge of ihe sources of teachers’ jgblgatigfactien and :
éf their work values will help administrators gﬁder4 %
i;stand and mest the teachers’ needs, ip possible. %
2 The fiﬁdlngq of this research nay be _aensiéér@d iﬂ ?
:

develegang in = service tramn;ng»§rograms for faculty
‘[,aﬂd for”administratergr. L.

1eve1s““ef‘teaeﬁers aob satlsfaetlan

nﬁapced bv g1v1ng the feaohers more rooa for

advaneement ;ﬁhrough proper recognition b? the

i; admlnastrators of the job than they do, shd ithreugh

,,,,,,,

.offshoets of the present study

‘31 A\ study ef 3951 satlsfaetaon ‘and work values

qg si g nen~Gathol;e schoel &eaehers as '?éSPoﬂd‘

Zeauid‘ﬂbé
g:oﬁtﬁ

}J Flnally, the fellew1ng researches may be eenducted asi
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i ents for comparison pﬁréoées. | | ¥ |
l; 4.2 S@udies designed to identify other factors that
1 i Qayvbe.relatéd to teachers’ job satisfaction and _ }
work &alués.
} 4.3 A replication of the present study in the re-
{ i spondent scﬁocls to determine any 'possible ’
i-‘ ' changes in the teachers’ job satisfaotion and
| " work values 'with the.passing of time.  Such
1 : ;ystudies are specially needed after the teachers
T? ':Eﬁavé beég'éi§en informz‘*.ﬁ as to the results of
d 1‘f-’t:h'f:a stﬁdY..and after the administrators have
o dmp fﬁentéd programs or activities in response
L to the findings of the study. |
| :
S , \ : \
s
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