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Chapter 4 . '
SUMMARY, CONCLUSIONS, AND
RECOMMENDATIONS,” -

This stﬁdy involved one hundred ﬁine facult&vof thef
Perpetual Help.College of Lagunsa durihg thg school vear »
1988-1989, o | |

The study primarily attempted to determiné the degree 'é
to which their:teaohing performance Wa%'related with théir é

levels of work motivation and . job-related needs |

»

satisfaction.
Specifically, the study sought answers to the

following guestions:

1. What is the profile of the tescher respondents in|

terms of ﬁheir: ,

1.1. =age;

1.2, sex;

1.3. marital status§

1.4. educational qualifipgtion;

1.5. teaching experience

1.6. motivational levels;’

1.7. degree of satisfaction of -their joh-
| related needs an§,‘

1.8, teaching perfdymanée? |

2. Is there a significant.relationship between the

teachers’ teaching performance and:

[
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2.1. the degree of satlsfactlon of their
related needs? f

2.2. their motivati@nal”level?

3. . What regression equation can be used to predict]

teachers” teaching performance given:'v
3.1. the degrée‘Of satisfaction of their
relatéd needs? .. .

3'2'. their motivaticnal level? .

4. How do the followzng »varlables influence

_relatlonshlp between the teachers'

and the comblned effects of thelr‘mot1Vatlonal level and
degree of satlsfact;on_of~the;r.aob .tlated:needs:
, | 4:1,‘“ag¢; ; N i X
.4 2.' sex;.
4.3. marital status; o
4.4; ,eduoatlonal quallficatlan,
4 5 teachlng experlence '
8. Is there ‘a 51gn1f10ant relatlonshlp between |
teachers’ teachlng performance and - thelr | |
. 5.1. age;
5.2. sex,
*ifEQéﬁf marztal status; :
5.4, educatlonal qualt :i@n}
‘5L5. teach}ng experlen§e
(8. Which of the following bles are the best

Job-

-achlng"performance

Job-

"\

the
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'predlctors of teachers

teaching perfcrmanoe‘

job%related

B.1. teachers motlvatldnal lével;
6.2. level of satlsfactlon of teachers’ job-
related needs,
‘6;3. teachers: |
6.3.1. sge; . . .
8.3.2. sex; "
B.3.3. maritalbeiatds; .
6.3.4. .educatlonal quailflcatlon,
' 6.3.5. .teachlhg exﬁerlence’
The sfudy verified the follow1ng hypotheses
1. There is a significant relatlonshlp between - the
teachers’ teaehlng performance ahd- their 1evela - of.
motivation and job-related needs s&tiéféction.
2. " Age,  sex, mari%al status, educalional
' qﬁalification, and -teaching"experience affeqt the
.relationship between teaching performahce'and the lavels.
of motlvatlon and Job related needs satlsfactmon
3. There is a 31gn1flcant relatlonshlp between .the 
teachers’ teaching performance ahd thelr age, sex, marital
"status,k veducatlonal | quallflcatlon,i  fand teurhlng
”ei{pe fprmanoe S ENDERS ' |
4 - Teachlngx perfofmance ‘ﬁredicted fbyj
_teaoherSf motlvatlona; level, Qegreeiéf?§éa£isfactiqn of

needs,  age, sex, marital status,

" educational

o




;qualzfxcatmon, and taachlng eyperlenca

Threev standardlzed 1nstrument_k ere used for“data—-‘j

v' igather1ngn ‘purposes.,; Thef‘Teache ﬁBéhavxar lnvéhﬁorY 

a

teachsng q’ffthem Hork 

i'u‘gkmeasured the teaehers

| motzvatlcn,r;_ahd‘:fthe Factors i 5'.My qu@

\~Quest10nna1re determlned theitea s}fhiéééls-7 of ?¢b¥ 

_ Data Sheet ‘yééf\‘ 

 §$$0 used to gather 1nf0rmatlon‘ onoer ing the' teachers

. age,‘ sex, mar;tal status, educ" ;“flcatlon, andh‘

‘"years of teachlng >

tudy are as follows:|

Were femalesf
were generally‘f"

Ma1or1ty‘f

‘(n 51) ‘had & Bachalors degree

less than flve‘f,“ff‘ﬂtj

‘ijears of teachlng_experlence”"-

(1.2, In general, “the respondents had & High level of |
'mOtlvatlon B PRt ”‘v"~'-  ‘
”yimosﬁl&f

S e {kf'f’,;;i
no. highly | 0o

*_{provzded~ fer by *th?

Yjsatlsfled
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' pred1ctors “of teachlng performance

school. T ”%~ 1

-t

1.4, As percelved by the students, the teachers’

teaching performance Was’%verage wqth, respect to the

following areas: ' principles and ﬁéthods of teaching,

aversive teacher behaviors, knowledge of subject matter,

personal teacher characteristics, and motivational tescher

"behaviors. The teachers’ overall teaching perfofmance was

likewise assessed by the same raters as average.

Z. Relationship Between Teachers’ Téaéhing Performuncer,
i\  Level Of Motivation, And Degree Of Job-Related HNeeds
| Satisfaction &

2.1. “There was no signifioant‘lcorrelation between

‘the dependent variable; teachers’ teaohlng performance and

their levels  of motlvatlon ‘aﬁd JOb ~related needs
satisfaotion- whether the two aforementloned 1ndep&ndent

variables were taken singly or in comblnatlon.

3. Job~Related Needs Satisfactioﬁ!Ahdpﬁotivation Level As)

&

Predictors Of.the~Teachers' Teaéhing’?erformance

In the abdence of a Q1gn1flcant relatlonshlp between |
the teachers’ teachlng performance and thelr levels of'
job~rela£ed needs satlsfactlon and- work motlvatibn, ‘the

‘two 1ndependent varlables were not found to. be 51gn1f1cant

4. Influence Of The Moderator Variabiéé:'

Primarily because there;v

5....no  significant

%ﬁ' the ‘respoudent‘

IHE DLSU-EAC LIBMI{
Dasmarmas, Cawte
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5-oorrela£icnf batween teachers teachlns performance and

their 1evels f motlvatlen

’;‘satlsfactzon, further correlatlonal-analy51s showad thatf

thé moderator ‘variables j':mcalt;tdezd

f_lnfluence on the hypothesxzed ralationshlp

“,gtsl lehé Moderator Varlables As Correlates Gf T ahhlng
77__Performanee i L
fQ/Thé‘fl‘merrelatlons between

; 'performance ‘and the moderator var‘ ‘fteééhers? age, |

“‘sex, msrital- status,g,edgeata@na

. teaching expérience Whetherjtgkeﬁ ‘ x‘ln oomb;natlonil'

were' not szgnlflcantlv réiaféd h ?the respondents

teachlng performance
ﬁ‘ﬁﬁ Predmctors Of Teachers Teaohﬂ fdrmance
_J‘.:’None of. the 1ndependent and‘t
bfanalyzed iﬁe the study could

respondents teachlng performance.

7. A concomltant flndlng wag‘that the respondents C Gab-1|

‘L”related needs v satlsfaetlon‘g}*w

"31gn1flcantly correlated w1th thelr\work motlvatlan ThiS‘g;I'

means that those teachers Whosewaobfrelated neede' were

 Mmcre adequately met tended to be  mere mctlvated than

‘ithose whose Job related needs W;re 1 ssﬂadeguately met ‘by 

fthe schcel Howevar, the respond‘ ﬁaob related nesds

7f satmsfact1onV wgs not sxgnlfzcaﬂ

mb*related v needs:‘

fﬁ atudv had Cmol

' teachihg”

"fiéation,' and|

antly predlct the |

ggggat;vely‘~~ and |

_elated wmth ‘thezr‘-

'derator varlablasﬂ‘ﬂ'~-

E
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teachlng performance

_conclusions were drawn:

. assessed thémselves to}be highly motivated_éeem to Justify

N

CONCLUSIONS .

Based on the findings of the study, thé'.fpllow;ng

1. The findings Whicﬁ‘ showed tha%-the teachers

perceived thelr Job- related needs to be greatly satielied

by the school, together w1th the finding that théy

the conclusiQn that the administrators of the respondent
schicol had a high employea*oriéntation or concern fdr
their teachers

2. - The obtained correlatlon coefflclents Justify The
following conclu31ons.

' 2.1. The hypothesis, stating that a significant

“relation exists ‘between the teachers’ |

teaching performance and their le#elﬁ of

‘motivation . and "}jonrelafed nesds
satisfaction was rejected. It was|
‘therefore concluded  that teachers’

teaching performance was - independent of
thelr job-related'needs satigfaction -and
levels of motlvatlon

: 3
2.2. The hypoth651s whlch asserts that age,

sex,  marital status, educat ional

.o
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gualification,  and teaching .experience

affect the relationéhip between teanhing

+

performance and the levels of motivation
, .

and Job-related needs satisfaction was
. ‘ T e
rejected.

The hypethesis which states that a

gsignificant relation exiﬁts between
teachers teaching performance and Lhelr
age, sex, marital».stétus, educatiqnai
Qualification, and 'teaching experience

Wwas similarl& rejec&éd;»

2.4.
- asserts that the given indebendent and
modé;ator variables can prédict teachers’
teaching léerfqrmance was

_ rejected. : | |
3. On’ the basis of the findings of this study which
revealed the absence of significant relaﬁionships betﬁeeﬁ
teaching'“performanoe and selected variableé, it way .be
.conoludéd ‘that there ”Were factors other. than those
included 1in. the study, which 'might be related with
teaching'péfformance, |

. . v N
v ~’
’

the_

The fourth hypothesis of the study which

likewizel}.




o

motivated them in their work, and  their strong needs.
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RECOMMENDATIONS
On the basis of the findings éﬁd-éoﬁolusiong of  the
‘ : Y

study, the following recommendations © are . daemned

»
.A ’

appropriate:

1. Althoughvno significant correlations were tound]

between the teachers’ teaching performance and their dob-

related needs satisfaction and work motivation, the study

.l‘

o2

nevertheless identified the strengths and wWeaknesses of
: ) _

the  teachers concerning ~teaching; the factors  that

Findings on this area may prove valuable in tefmﬁ of 5nmr§
and  long range blanning on the part  of the ryeapongent
school.

2. Since the variables: teaching performance, Tk
related needs fulfillment, and work motivation analyzed in
the study are not ﬂtablé but tend tou change with time: it

.

is recommended that an assessment of these factors pe

_cOnducted by the respondent school from time to time tol

.
e

determine changes, if  any, that may occur al

ter Lnis

study.

3. Lastly, future researchers may conduct the |

following.researéhes as dffshootS’of'this study:
" b L ]
3.1. a study by_th% schogl ™ on the rpossible

reasons for the observed incongruence

fdeindease s S




3.

i fertns

betWeeh‘,the tteaéﬁeré’ ﬁigh ﬁ@vétm @f
motivation and7jobﬂsatiﬁfactibn and their
"average" teachingv performance, mé
asséﬁged by their_students,
a replication of the study but covariné
. ) . g L
more -sghools and ahlafger sample s=ize,
and,‘
aicorrelational study cbnoerning fteaéhing
performance and othep" independent
variables’ not,‘queﬁéd‘“in ‘the present.
study. _ l J k?A>
e
Al
'Yl ”.1‘
e
¢ |
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