ABSTRACT

Sterling Insurance Company existing system uses manual produce for payroll
processing. This operation is done through Microsoft Excel. With this manual
operation, problems such as computation report duplications are frequently encounter
by the accountants. There is also a reliability issue regarding attendance monitoring
due to manual input that is done solely by the employees. Upon conducting studying
regarding Sterling Insurance Company existing system the proponents came up on

creating a computerized payroll system with biometrics technology.

The proposed system done by the proponents eliminates the problems
encountered with the existing system. With the proposed system, computation and
calculation are done accurately and automatically, as well as generation of necessary

reports. The biometrics technology helps increase reliability of data.

Through this study, the proponents conclude computerized payroll system is
far better than the manual operation that is being used by Sterling Insurance Company.
With the use of the proponent’s proposed system, payroll process is done faster and is
more dependable. While with manual operation, its slow down the function of the
institution that also creates the problems being encountered by Sterling Insurance

Company.
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	CHAPTER 1
	Introduction
	1.1    Background of the Study
	Today company uses payroll for easy computation of the wages of its employees. Payroll is the sum of all financial records of an employee which include wages, bonuses and deductions. In accounting, payroll refers to the amount paid to employees for se...
	Sterling Insurance Company Incorporated was established on October 10, 1960 and originally known as FIRST CONTINENTAL ASSURANCE COMPANY, INC. The company was taken over by the Professional Investment Group of Dr. Rommel G. Cariño on November 21, ...
	The business is using a manual-based payroll system which means that the payroll is running on a spreadsheet using Microsoft Excel. and the computations are computed using a calculator meaning that the computations are computed manually.
	The company has 112 currently employed employees. They have 86 regular and 26 contractual. Consultants are paid individual with fix tax rate and are paid through cheques. The consultant is based on the agreement with the company.
	The company gives regular employees 15 days of allowable Sick Leave, five days for Emergency Leave and ten days for Scheduled Vacation Leave with 10 days. In total, the employees are allowed 30 days of leave per year where both are non-convertible to ...
	Regular employees are also entitled to overtime pay which varies according to the rate per hour per position. If overtime is on weekdays the rate is 1.25% and 1.30% for weekend (Saturday). Regular employees are required to works eight hours a day for ...
	The deductions are as follows: SSS contribution, Pag-ibig contribution, Philhealth contribution, Emergency loan, Company loan, Coop, Tax/Withholding is derived from BIR table which is only taken at the end of the month, Overtime Tax is 10% of the Tota...
	Holiday pays such as regular and special holidays automatically makes the pay of the regular and contractual employees double.
	The loans are cooperative. The types of loans are SSS loan, Pag-ibig loan, emergency loans and salary loan both of which loan are company loans.
	1.2    Statement of the Problem
	The company’s major problems on the current payroll system are logging in and logging out of employees because of the use of Bundy clock for attendance monitoring, where in employees can manipulate the attendance. Security of the logbook becom...
	The last pay computation of resigned employees and their 13th month pay are not computed automatically. There is no automated facility to handle fixed non-tax employees like consultants. And print payroll reports periodical per batch. There is weak fi...
	The researchers will include the printing of periodical payroll per batch, auto-computations for the deductions and include easily printing of payslips in the software the researchers would create.
	1.3    Research Objectives
	1.3.1 General Objective
	To develop an Automated Payroll System for Sterling Insurance Company that will help the company to easily, efficiently and accurately compute the payroll.
	1.3.2 Specific Objectives
	1.3.2.1 To analyze the problems of the existing system through the use of data flow diagrams.
	1.3.2.2 To determine the processes on the payroll system and how its payroll is computed.
	1.3.2.3 To determine the difference of a network-based payroll system from a manual type of payroll system.
	1.3.2.4 To easily track and secure the attendance and the record of employees using a fingerprint scanner.
	1.3.2.5 To automatically compute the payroll of employees free from errors.
	1.4    Significance/Justification
	This study is important became some companies have manual type of computation of net pay where human errors may exist. The manual method may also lead to record loss, which a company would not want to happen.
	For the accounting clerk
	This will help the accounting clerk to easily compute the salary of every employee working in the company with accurate and reliable log-in details.
	For the employees
	The study is important for employees for them to know how their salaries are computed.
	For the future researchers
	This proposed study will help them as their reference or guide. The study can also open in often areas of development for the study.
	For the proponents
	This will serve as an experience or a taste of what the proponents will do in the future. Working in group will develop teamwork and leadership, which are required outside in the working field.
	For the company
	This will help them work with their payroll faster and easier. It makes their system more accurate in computing their salaries and more reliable.
	1.6    Conceptual Framework
	Figure 1.1 Conceptual Frameworks
	Figure 1.1 illustrates the input-process-output of the system that the proponents will follow to have a successful payroll system. They need to gather data from the company and determine all the requirements needed in the study. They must also...
	
1.7    Scope and Limitation of the Study
	The aim is to solve problems identified in the recent discussions. The study would include file maintenance for employees, gross pay computation, net pay computation, overtime and undertime pay, attendance monitoring using biometrics, periodic...
	The system will not cover the computations of payroll for employees like security guards with agencies.

	CHAPTER 2
	Review of Related Literature
	2.1    Local Literature
	2.1.1 zenhours.com
	This is a payroll computing website created by the CrR8V Team (from Philippines). It includes four software (Payroll System, Timekeeping, Overtime Tracking, Leave Tracking). Its payslip computes the net pay by deducting the gross pay to the tot...
	The proposed study would also cover time keeping, overtime and leave tracking, which is part of the modules made by zenhours.com.
	2.1.2   isuweldo.com
	This payroll computing website was created by iSuweldo (located at Ayala Avenue, Makati City). It includes hours work table where the administrators can easily view their employee’s attendance. Employees can submit a leave-form directly to wher...
	This Payroll iSuweldo is different from the proponent’s system because they used attendance log for recording their attendance and website for submitting their leave-form while the proponents use biometrics for their attendance. The computations ...
	

	2.1.3   JeonSoft Payroll Suite 2006
	This software was created by JeonSoft it has three major modules, the Time Attendance System, Payroll System and the HRIS System all rolled into one complete system. It has a user defined payroll template where payroll administrators can easily...
	This has the same function as the proposed payroll system but it is implemented in through a local area network.
	2.1.4 payrollpie.com
	This is a payroll website created by Payroll Pie, Inc (located at Makati, Metro-Manila). It is designed to conform to the Philippine laws and general practices. With unlimited number of employee features, super flexible timekeeping and payroll ...
	■        Attendance monitoring
	■        One-day payroll processing
	■        Payslip generation
	■        Government agency report generation
	Payrollpie works like the payroll that the proponents will create because the main function is to speed up payroll processing with accurate data at hand.

2.2    Foreign Literature
	2.2.1 Paycheck
	This is an integrated HRIS and Payroll Software Solution System that manages the company's employees and payroll processing. Paycheck is fast, secure, accurate and easy to use payroll software. There are two main system functions in this payrol...
	Paycheck have features like track work schedules and time and leaves. They also have track for loans and deduction. these two systems are different in computation.
	As with Paycheck, the proposed system has also an accurate and fast computation. It can track the loans and leaves of every employee in the company.
	2.2.2 paycomonline.com
	Payroll services spend less time processing payroll with paycom’s easy to use web-based payroll services. Logical navigation, simple screen point, and click reporting help in managing employees’ data and process payroll quickly and accurately. There a...
	Like the Paycomonline, the proposed system processes and manages the data of the employees which helps the accounting clerk manage accounts / payroll.
	2.2.3 payrollsoftware.co.in
	This payroll computing website was created by Orange Online Payroll & HRMS. This simple and effective online system provides the company everything for accurately and confidently tracks every aspect of employees. The main features in this pay...
	

	The proposed system can accurately and confidently track the employees’ payroll details such as leave and loan management.
	2.2.4 adpstreamline.com
	ADP Streamline’s outsourced service enables the user to harmonize their company’s international payroll and human resources administration processes. They ensure statutory payroll compliance worldwide, support deployment and control of your c...
	Like the ADP Streamline, the proposed system also offers an easy control in different management of the company regarding its payroll system.
	

	



	CHAPTER 3
	Theoretical Framework
	3.1    Statement of Assumptions
	The Payroll Administrator will provide knowledge on how to use the system, how to input data, and how to print reports and employees pay slip. The employees will be able to see the computation in their pay slip. The system will have good authenticatio...
	3.2    Operational Definitions
	3.2.1 Definition of Terms
	 COLA   - salaries based on changes in a cost-of-living index. Salaries are typically adjusted annually.
	 Consultants  - provides expert advice professionally.
	 Database   - is an organized collection of logically related data used for data storage such as employees information.
	 Gross Pay - Computed salary of an employee without deduction.
	 Holiday Pay  - add-on payment for employees who worked during on a holiday season.
	 Leave   - action of an employee to ask permission to be absent on a specified date.
	 Net pay  - Computed salary of an employee with deduction.
	 OT Pay  - add-on payment for employees who worked overtime.
	 Under Time  - a deduction when  an employee logs out before 5:30pm
	 PAG-IBIG  - it is a government agency that secure loans.
	 Payslip  - a document that will be given to an employee either as a notice that the direct deposit transaction has gone through, or is attached to their paycheck that includes the gross income and all the taxes and any other deductions.
	 PhilHealth  - a tax-exempt, government-owned, and government-controlled corporation (GOCC) of the Philippines, and is attached to the Department of Health (DOH).
	 SSS  - Government agency that handles social security.
	 Summary Payroll - table showing of all employees’ gross pay, deductions and net pay for the 15th of the month and at the end of the month.
	3.3    Theories Used in the Study
	3.3.1 Crystal Reports
	(http://en.wikipedia.org/wiki/Crystal_Report, Retrieved February 2013)
	The proponents used Crystal Reports to develop and generate summary payroll. The Crystal Reports is a business intelligence application used to design and generate reports from a wide range of data sources. Several other applications, including...
	Using Crystal Report makes the report easy to generate from the system. It has also a systematized layout to make the report easy.
	3.3.2 Data Flow Diagram
	(http://en.wikipedia.org/wiki/Data_flow_diagram, Retrieved February 2013)
	This is a graphical representation of the “flow’ of data through an information system, modeling its process aspects. It is used to create an overview on how it will run together with the interactions of the users or employee.
	The Data Flow Diagram is a big help for the study to make the flow of the current system of the company easier to analyze. It makes easier to identify the things needed to improve in the current system.
	3.3.3 Flowchart
	(http://en.wikipedia.org/wiki/Flowchart, Retrieved February 2013)
	It is a type of diagram the represents the algorithm or process. It is used in the development of the system on how the system will run. It will be used in designing the whole system, providing overview on how the system works.
	Flowchart assists in organizing the step by step processes needed in making the proposed system. As the steps are easy to find the steps you need to do.
	3.3.4 Normalization
	(http://en.wikipedia.org/wiki/Database_normalization, Retrieved February 2013)
	It is the process of decomposing relations. It is used in the database to prevent anomalies, loss of information, and duplication of data. This theory is used by the proponents in order to have a good database design than is free of any anomalies.
	Normalization helps in minimizing the errors and eliminating the repeated data in the database. It is also makes the data easy to find.
	3.3.5 Microsoft SQL Server
	(http://en.wikipedia.org/wiki/Microsoft_SQL_Server, Retrieved February 2013)
	Microsoft SQL Server is a relational database management system developed by Microsoft. This will be the RDBMS that will be used by the proponents for data storage.
	Microsoft SQL Server is used as the database of the system.
	3.3.6 C#
	(http://en.wikipedia.org/wiki/C_Sharp_(programming_language),RetrievedAugust 2013)
	C# 0Tis0T a0T 0Tmulti-paradigm programming language0T 0Tencompassing0T 0Tstrong typing,0T 0Timperative,0T 0Tdeclarative,0T 0Tfunctional,0T 0Tprocedural,0T 0Tgeneric,0T 0Tand object-oriented0T 0T(class-based), and0T 0Tcomponent-oriented0T 0Tprogramming...
	It is used by the proponents because it is the latest learned programming language and it is easy to use.
	CHAPTER 4
	The Existing System
	4.1 Description of the System
	The current payroll system of the Sterling Insurance Company uses manual recording and computing of payroll through the use of Microsoft Offices Excel. The Human Resources Department records all the types of employees by that the number of days worked...
	4.2  Definition of Data Capture
	Data Entry  Fieldnames    Field Type
	Daily Time Record  Employee Number  String
	Employee Name  String
	Department   String
	Pay Ending   String
	Time-in   Integer
	Time-out   Integer
	Date    Date
	Payroll Form   Employee Name  String
	Position   String
	Cut-Off Gross Salary  Double
	Withholding Tax  Double
	PhilHealth   Double
	Pag-Ibig   Double
	SSS    Double
	Loan    Double
	COLA    Double
	Leave Form   Name    String
	Date Filed   Date
	Department   String
	Position   String
	Type of Leave   String
	No. of Days   Integer
	Date of Leave   Date
	Deduction Form  Surname   String
	(PhilHealth/SSS/Pag-Ibig) Given Name   String
	Last Name   String
	ID number   String
	Monthly Compensation Bracket Integer
	4.3  Inputs
	Name: Daily Time Record
	Origin: Human Resources Department
	Number of Copies: 1
	Purpose: To record the number of days worked, Absences and the number of hours worked.
	Procedure: Collection of records is done by checking the date stored by the Bundy Clock.
	Name: Application Leave/Leave Form
	Origin: Human Resources Department
	Number of Copies: 1
	Purpose: To apply for leave whether Vacation, Sick, Maternity or other types of Leave and to record the number and inclusive days that is employee applied for.
	Procedure: Given to the HR Officer for Approval of leave and for the Computation.
	4.4  Processes
	4.4.1  MAKE_DTR
	BEGIN
	Collect Data from Bundy Clock
	Confirm DTR by HR
	END
	4.4.2 COMPUTE_TOTAL_HOURS_WORKED
	BEGIN
	Compute Total Hours Worked
	END
	4.4.3 COMPUTE_GROSS_PAY
	BEGIN
	Collect Employee’s Overtime and Leave records
	Compute Gross Salary of Employee
	END
	4.4.4 COMPUTE_DEDUCTIONS
	BEGIN
	Compute total deductions
	END
	4.4.5 COMPUTE_NET_PAY
	BEGIN
	Compute Net Pay with Deduction
	END
	4.4.6 PREPARE_PAYSLIP
	BEGIN
	Prepare for Payslip
	END
	4.4.7 PREPARE_PAYROLL_SUMMARY
	BEGIN
	Send Remittance Reports to External Government Agencies
	Send Payroll remittances to the Bank
	END
	4.4.8 MAKE_OT_OR_LEAVE_FORM
	BEGIN
	Request for Overtime or Leave
	END
	4.5  Files
	Name: Daily Time Record
	Data: Employee Number, Employee Name, Department, Pay Ending, Time-in, Time-out, Date
	Name: Salary Grade
	Data: Employee Number, Employee Name, Position, Rate
	Name: Tax Files
	Data: Civil Status, Income Tax
	Name: PhilHealth Files
	Data: Monthly Salary Bracket, Monthly Salary Range, Salary Base, Total Monthly Contribution, Employee Share, Employer Share
	Name: PAG-IBIG Files
	Data: Monthly Salary Bracket, Monthly Salary Range, Salary Base, Total Monthly Contribution, Employee Share, Employer Share
	Name: SSS Files
	Data: Monthly Salary Bracket, Monthly Salary Range, Salary Base, Total Monthly Contribution, Employee Share, Employer Share
	Name: Leave Files
	Data: Name, Date Filed, Department, Position, Type of Leave, No. of Days, Date of Leave
	Name: Payroll
	Data: Employee Name, Position, Cut-Off Gross Salary, Withholding Tax, PhilHealth, PAG-IBIG, SSS, Loan, COLA
	4.6 Outputs
	Name: Payroll Form
	Origin: Accounting Office
	Number of Copies: 1
	Purpose:  To know the total sum and deduction of each employee’s salary.
	Name: Pay Slip
	Origin: Accounting Office
	Number of Copies: Multiple
	Purpose: To Indicate each employee’s performance to be placed in an envelope.
	Name: Remittances Report
	Origin: Accounting Office
	Number of Copies: Multiple
	Purpose: Submitted to the Government Agencies. These will monitor the loans and contributions deducted to the salary of each employee.
	4.7  Data Flow Diagram
	4.7.1 Context Diagram of Existing System
	4.7.2  Level 0 Diagram
	4.7.3 Child Diagram of Process 2.0
	4.7.4 Child Diagram of Process 3.0
	CHAPTER 5
	The Proposed System
	5.1  System Overview
	The Proposed Payroll System was created by the proponents to give solution to the problems of the company’s current payroll. This consists of Login-Logout using Biometrics, Maintenance of Employee, Department, Positions, Contribution Tables, Cut-Off d...
	5.2  System Objectives
	1. To supply an automated payroll system that will be used for computation and printing of report.
	2.  To make use of biometrics technology that will ensure accurate and secure timekeeping.
	3. To give ease to the employees as well as the Accounting Officer,who is responsible for the manual computation of salaries.
	4. To maximize the security of the system by providing user accounts to authorized person that will be given ability to operate the payroll system.
	5. To make the payroll process faster so that the time used during the manual payroll computations can be minimized and be used for other work load.
	5.3  Scope
	The network-based system for Sterling Insurance Company Inc. will be developed by the proponents to enhance the process of the payroll of the said company. The system will include Biometrics finger print scanner for the attendance reports of employee...
	Computations include Tax and SSS, PhilHealth, and PAG-IBIG contributions.
	5.4  System Justification
	• The system accurately and reliably computes employee’s salary correct and exact.
	• The system will cut off a large quality of time and work load for the people responsible for the whole payroll preparation.
	• The system is for Sterling Insurance Company only
	CHAPTER 6
	Design
	6.1  Inputs
	Name of Document  : Employee Information
	Origin    : Human Resources Department
	No. of Copies   : 1
	Purpose   : For Employee Recording
	Name of Document  : Time Record
	Origin    : Employee
	No. of Copies   : 1
	Purpose   : Record of Employee’s Login/Logout
	Name of Document  : Tax Information
	Origin    : Tax Table
	No. of Copies   : 1
	Purpose   : Deductions Computation
	Name of Document  : Monthly Loan
	Origin    : Loan Table
	No. of Copies   : 1
	Purpose   : Deductions Computation
	Name of Document  : SSS Contribution
	Origin    : SSS Table
	No. of Copies   : 1
	Purpose   : Deductions Computation
	Name of Document  : PAG-IBIG Monthly Share
	Origin    : PAG-IBIG Table
	No. of Copies   : 1
	Purpose   : Deductions Computation
	Name of Document  : PhilHealth Contribution
	Origin    : PhilHealth Table
	No. of Copies   : 1
	Purpose   : Deductions Computation
	Name of Document  : Leave Inclusion Dates
	Origin    : Leave Table
	No. of Copies   : 1
	Purpose   : Computation of Total Hours Worked
	Name of Document  : Total Hours Worked
	Origin    : Daily Time Record Table
	No. of Copies   : 1
	Purpose   : Computation of Total Hours Worked
	Name of Document  : Monthly Base Salary
	Origin    : Employee Table
	No. of Copies   : 1
	Purpose   : Payroll Computation
	Name of Document  : Number of Dependents
	Origin    : Dependents Table
	No. of Copies   : 1
	Purpose   : Deductions computation by Taxes
	6.2  Processes
	6.2.1 BIOMETRICS_LOGIN_LOGOUT
	BEGIN
	Employee information/finger print
	END
	6.2.2 COMPUTE_TOTAL_HOURS_WORKED
	BEGIN
	Confirm Total Hours worked     if employee type is regular{     if time-in is greater than 8:35
	{
	Late = minutes late * minutes pay
	}
	If time-out is less than 5:30
	{
	Under time = minutes late * minutes pay
	}
	workPay = basicPay – (late + undertime)
	}
	Else if employee type is contractual
	{
	totalHoursWorked += Timeout – Timein
	if time-in is greater than 8:35
	{
	Late = minutes late * minutes pay
	}
	If time-out is less than 5:30
	{
	Under time = minutes late * minutes pay
	}
	basicPay += totalHoursWorked * hourly
	workPay = basicPay – (late + undertime)
	}
	END
	6.2.3 COMPUTE_GROSS_PAY
	BEGIN
	Compute Gross Salary Gross Pay = Basic Pay/2 + COLA/2 + OT Pay + Holiday Pay
	END
	6.2.4 COMPUTE_DEDUCTIONS
	BEGIN
	Compute Total Deductions    Total Deduction = SSS Premium + PAG-IBIG Premium + PhilHealth Premium + Withholding Tax + OT Tax + Emergency Loan + Coop. Loan + Company Loan + SSS Loan + PAG-IBIG Loan + Under time Deduction + Late Deduction + Half day ...
	END
	6.2.5 COMPUTE_NET_PAY
	BEGIN
	Compute Net Salary    Net Pay = Gross Pay – Total Deduction
	END
	6.2.6 INPUT_VERIFIED_LEAVES
	BEGIN
	Input verified leaves for employee     if (Leave Type == Vacational Leave){     Vacational Leave = Vacation Leave – Confirm Total Vacational Leave days
	}  else if Leave Type = Sick Leave{0
	Sick Leave = Sick Leave – Confirm Total Sick Leave days
	}
	END
	6.2.7 GENERATES_REPORTS
	BEGIN
	Send Remittance Reports
    Send External Government Agencies
	Disburse Pay Slip to Employees
	END
	6.2.8 OT
	BEGIN
	If time-in is greater than 5:30{
	IF(CheckOtFIle() == true){
	If(Day is weekday){
	OTPay = OTHours * (hourly * 1.25)
	}
	Elseif(Day is Saturday OR Sunday){
	OTPay = OTHours * (hourly * 1.30)
	}
	}
	}
	END
	6.3 Files
	Tables   Fieldnames   Field types
	Employee  Employee_ID   String
	Name    String
	Address   String
	Date_Hired   Date Time
	Date_Termination  Date Time
	Civil_Status   String
	Employee_Type  String
	Birthday   Date Time
	Department_Code  String
	Position_Name  String
	Tin    Integer
	PhilHealth_No   Double
	SSS_No   Double
	Pagibig_NO   Double
	Sick_Leave   String
	Vacational_Leave  String
	Picture    String
	Fingerprint   String
	Attendance   Attendance_ID  String
	Attendance_Date  Date Tie
	Employees_Attendance Employee_ID   String
	Attendance_ID  Date Time
	Time_In   Date Time
	Time_Out   Date Time
	Leave    Leave_ID   String
	Employee_ID   String
	Leave_Type   String
	From_Date   Date Time
	To_Date   Date Time     Date_Fi   Date Time
	OT    OT_ID    String
	Employee_ID   String
	OT_Date   Date Time
	BasicSalary   BasicSalary_ID  String
	BasicPay   Double
	Cola    Double
	OT_Pay   Double
	Holiday_Pay   Double
	Gross_Pay   Double
	Deduction   Deduction_ID   String
	SSSPremium   Double
	PagIbigPremium  Double
	PhilHealthPremium  Double
	Withholding Tax  Double
	SSSLoan   Double
	PagIbigLoan   Double
	Coop    Double
	CompanyLoan   Double
	EmergencyLoan  Double
	OTTax    Double
	Others/Absences  Double
	Total    Double
	Salary    Salary_ID   String
	Employee_ID   String
	Payperiod_Code  String
	BasicSalary_ID  String
	Deduction_ID   String
	NetPay    Double
	PayPeriod   PayPeriod_Code  String
	From_Date   Date Time
	To_Date   Date Time
	PayPeriod_Name  String
	PayrollSummary  Payroll_ID   String
	PayPeriod_Code  String
	6.4 Outputs
	Name of Report  : Employee Information
	Prepared By  : Human Resources Department
	No. Of Copies  : 1
	Purpose  : A printout of essential records of the employee
	Frequency  : Once(As Requested)
	Recipient  : HR Officer
	Name of Report  : Payroll Summary
	Prepared By  : Accounting Department
	No. Of Copies  : 1
	Purpose  : To know the total deductions for each employee
	Frequency  :           SemiMonthly
	Recipient  : Accounting Department
	Name of Report  : Payslip
	Prepared By  : Accounting Department
	No. Of Copies  : Multiple
	Purpose  : To indicate each employee’s performance; paper is to be placed in an envelope.
	Frequency  : Semi-Monthly
	Recipient  : Employee
	Name of Report  : SSS Contribution Report
	Prepared By  : Accounting Department
	No. Of Copies  : 1
	Purpose  : To report the SSS Monthly Contribution of each employee.
	Frequency  : Monthly
	Recipient  : SSS
	Name of Report  : Philhealth  Contribution Report
	Prepared By  : Accounting Department
	No. Of Copies  : 1
	Purpose  : To report the Philhealth Monthly Contribution of each employee.
	Frequency  : Monthly
	Recipient  : Philhealth
	Name of Report  : Pagibig Contribution Report
	Prepared By  : Accounting Department
	No. Of Copies  : 1
	Purpose  : To report the PagIbig Monthly Contribution of each employee.
	Frequency  : Monthly
	Recipient  : Pagibig
	Chapter 7
	Conclusions and Recommendations
	

	7.1    Conclusion
	The proposed Sterling Insurance Company Inc. Payroll System with biometrics will try resolve the main problems encountered by the company in processing their payroll. For the use of the system, the company can now make their payroll process ea...
	The Sterling Company Payroll System does all the computations fast and accurately which produces a reliable payroll that can benefit the employees. Through biometrics technology, it can monitor the daily attendance secured and accurate. The sy...
	The system can only be accessed by the accounting office staff, because they are the one who are authorized to update data and information of employees and also for security reason.
	Generation of reports is also accommodated by the system. The system is able to produce the reports needed by the company as well as other necessary documents.
	7.2    Recommendations
	A good payroll system should provide all the functionally of basic and expanded human resources. The system is designed to help the Sterling Company to upgrade their old and manual system operation.
	Furthermore, the proponents recommend a further study of the payroll system as well as other information that will help in the improvement and development of the system. In developing an improved system, advanced features for transaction, info...
	The proponents also recommend that the salary be distributed through an Automated Teller Machine (ATM) as another advanced feature for upcoming payroll system research.
	For advanced system security,  biometric eye scanners may be used to increase security. The proponents recommend using higher technology in the monitoring of daily attendance of the employees for dependability and reliability.
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