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Purpose of the Study 

 The researchers conducted this study to identify the leadership skills required in 

selecting event heads in the Event Management class of the Tourism Department of the 

College of Tourism and Hospitality Management of De la Salle University- Dasmariñas. 

From the results of the study, a proposed guideline in selecting event heads in Event 
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Management class of Bachelor of Science in Tourism Management of De La Salle 

University- Dasmariñas that can be used as basis for the selection of event heads in future 

Event Management classes was framed. 

 

Methodology 

 The descriptive method of research was used in this study. The aim of descriptive 

research is to give or verify formulated hypothesis which refers to the present situation in 

order to make it clear. The researcher used this research method considering the objective 

is to obtain first hand data from the respondents. The proponents used quantitative 

method in this study.  

 The aim of quantitative method is to classify features, count them, and construct 

statistical models in an attempt to explain what is observed (Neill, 2007). It enables 

longitudinal measures of subsequent performance of the respondents which will 

determine the answer to the first statement of the problem as cited in Chapter 1 that is all 

about the profile of the respondents in different terms such as gender, section and 

assigned committee. 

 The researchers used Slovin's Formula to get the number of respondents to ensure 

that the researchers have adequate amount of subjects from each subgroup in the final 

sample. 

 The data gathering method that the researchers utilized is a survey questionnaire 

which is consist of two parts. The first part of the questionnaire includes the profile 

variable of the respondents which contains the gender, section, and committee 
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assignment. This part was presented in a tick box style and was answered by checking the 

appropriate box. The second part consists of the eight irrefutable laws of leadership by 

John Maxwell. These are influence, process, navigation, trust, intuition, empowerment, 

picture, and priorities. It was measured using the five-point Likert scale.  

 

Summary of Findings 

This study aims to know the proposed guidelines in selecting event heads in Event 

Management class of Bachelor of Science in Tourism Management in De La Salle 

University - Dasmariñas. Specifically, the researchers aim to answer the following 

questions: 

1. What is the profile variable of the event heads and committee members? 

 

1.1 In terms of gender, it is observed that there are more female committee 

members and event heads than male committee members and event heads.  

 

1.2  In terms of section, there are more event heads in BTM32 which have a 

frequency of 5 than in other sections in the third year level.  BTM31, 

BTM34, BTM35 and BTM36 have the lowest frequency of event heads 

which is two per section.  On the other hand, there are more committee 

members in BTM36 which have a frequency of 18 while the lowest 

frequency of committee members is in BTM34 which is 8.  There are also 

committee members in BTM21, BTM41, BTM43 and BTM44.   
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1.3 In terms of committee assignment, there are 17 event heads and they have 

their own committees to handle.  For the committee members, production, 

safety and security committees have the highest frequency of 11 while 

finance has the lowest frequency of committee members which is 2.   

 

2. How do the committee members assess the leadership skills of the event heads of 

Mr. & Ms. Teen Tourism Philippines 2013?  

 

2.1 In terms of influence, the advertising manager possesses an excellent 

leadership skill with a mean of 4.60 while the technical manager got the 

lowest mean of 3.40 with an interpretation of average leadership skills.   

 

2.2 In terms of personal development, the tabulation manager has an excellent 

leadership skill with a mean of 4.80 while the production manager got the 

lowest mean of 2.85 with an average leadership skill. 

 

2.3 In terms of preparation, the logistics manager possesses an above average 

leadership skills with a mean of 4.31, while the production manager got 

the lowest mean of 2.89 with an interpretation of average leadership skill. 

 
2.4 In terms of trust, the tabulation manager got the highest mean of 4.78 with 

an interpretation of excellent leadership skill while the production 

manager got the lowest mean of 3.00 with an interpretation of average 

leadership skill. 
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2.5 In terms of intuition, the advertising manager possesses an excellent 

leadership skill with a mean of 4.57 while the production manager got the 

lowest mean of 3.04 with an interpretation of average leadership skill. 

 

2.6 In terms of empowerment, the advertising manager had an excellent 

leadership skill with a mean of 4.77 while the production manager got the 

lowest with an Average leadership and a mean of 3.15. 

 
2.7 In terms of vision, the awards manager possess an Excellent leadership 

skill with a mean of 4.64, while the production manager got the lowest 

mean of 2.80 with an interpretation of Average leadership skill. 

 
2.8 In terms of priorities and sacrifices, the executive secretary got highest 

mean of 4.64 with an interpretation of excellent leadership skill while the 

production manager got the lowest mean of 3.62 with an interpretation of 

above average leadership skill. 

 

3. How do the event head assess the leadership skills of the administrative heads of 

Mr. & Ms. Teen Tourism Philippines 2013?  

 

3.1 In terms of influence, the executive secretary possess an above average 

leadership skill with a mean of 4.18 while the assistant event manager got 

the lowest mean of 3.32 with an interpretation of average leadership skill. 
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3.2 In terms of personal development the executive secretary had an above 

average leadership skill with a mean of 4.28 while the marketing manager 

got the lowest with an Average leadership skill with a mean of 3.40.  

 
3.3 In terms of preparation, the executive secretary possess an above average 

leadership skills with a mean of 4.27, while the marketing manager got the 

lowest mean of 3.33 with an interpretation of average leadership. 

 

3.4 In terms of trust, the executive secretary got the highest mean of 4.27 with 

an interpretation of above average leadership skill while the assistant event 

manager got the lowest mean of 3.41 with an interpretation of average 

leadership skill. 

 
3.5 In terms of intuition, the executive secretary possess an above average 

leadership skill of 4.25 while the assistant event manager got the lowest 

mean of 3.51 with an interpretation of above average leadership skill. 

 
3.6 In terms of empowerment, the executive secretary had an above average 

leadership skill with a mean of 4.34 while the marketing manager got the 

lowest with an average leadership skill with a mean of 3.51.  

 
3.7 In terms of vision, the executive secretary possess an above average 

leadership skills with a mean of 4.35, while the assistant event manager 

and marketing manager got the lowest mean of 3.52 with an interpretation 

of above average leadership skill. 
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3.8 In terms of priorities, the executive secretary got highest mean of 4.44 

with an interpretation of above average leadership skills while the assistant 

event manger got the lowest mean of 2.80 with an interpretation of 

average leadership skill. 

 

4. Is there a significant relationship between the profile variables of the respondents 

and their ratings on the leadership skills of the event heads? 

 

4.1 Since p-value is greater than 0.05, the null hypothesis was accepted. This 

implies that there is no significant relationship between gender and the 

assessment of leadership skills of the respondents. This further implies 

that the assessment of the respondents is not affected by their gender. 

4.2 Since p-value is greater than 0.05, the null hypothesis was accepted. This 

implies that there is no significant relationship between section and the 

assessment of leadership skills of the respondents. This further implies 

that the assessment of the respondents is not affected by their section. 

5. How does the evaluation of the respondents on the leadership skills compare? 

 The T Stat (4.73) is greater than t Critical two-tail (1.98), therefore the null 

hypothesis was rejected.  It implies that there is a significant difference in the 

assessment between the Event Heads and Committee Members in terms of 

leadership skills. 
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6. Based on the findings, what guidelines can be proposed in selecting the next event 

heads for Event Management class of Bachelor of Science in Tourism 

Management students of De La Salle University – Dasmariñas? 

  Based on the results, a guideline in selecting event heads in Event 

Management class of Bachelor of Science in Tourism Management of De La Salle 

University- Dasmariñas was proposed. See Output for further understanding. 

Conclusion 

1. Findings show that there are more female event heads than male. Majority of the 

event heads are from BTM32 with a total of 17 committee groups while majority 

of the committee members are from BTM36. In terms of frequency, the highest 

number of committee members is from the Production Committee and Safety and 

Security Committee. 

2. In terms of leadership skills, findings show that majority of the committee heads 

acquire a leadership skill of Priorities and Sacrifices while the least leadership 

skill being used is Planning Ahead. As for the committee heads, Advertising 

Manager has the most possessed leadership skill determined by the proponents 

while Production Manager has the least leadership skill acquired mentioned by 

the proponents. 

3. As for the leadership skills, findings show that most of the leadership skills 

possessed by the administrative heads is Vision. On the other hand, the Priorities 

is the least possessed leadership skill. In terms of the administrative heads, the 
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Executive Secretary has the most possessed leadership skill while the Assistant 

Event Manager has the least. 

4. Findings show that there is no significant relationship between the profile 

variables of the respondents and their ratings on the leadership skills of the event 

heads. 

5. Findings show that there is a significant difference between the assessment of 

committee heads and administrative heads. 

6. Based on the results, the proponents will come up with the proposed event 

guidelines in selecting event heads in event management class heads. 

 

Recommendation 

1. Students should have the right to refer specific students that possess potentials to 

lead and be an event head. 

2. Preferably, students should engage themselves into different organizations as a 

training ground. 

3. Students should familiarize themselves about facilitating even simple events like 

seminars for them to be knowledgeable and be able to use their experiences in 

creating much bigger event. 

4. The College of Tourism and Hospitality Management can come up with an event 

management and leadership workshops that can build camaraderie with others, as 

well as a training ground for future leaders. 
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5. Professors should provide time frame in order to improve the selection process 

from searching, selecting, up to appointing or delegating tasks to the selected 

event heads. 

6. Since an event requires ample amount of preparation, the future event heads 

should develop the skill of planning ahead of time through identifying what 

problems might occur during the preparation, event proper, and the egression of 

an event. 

7. In spite of many tasks to be fulfilled, administrative heads should establish clear 

set of priorities given a limited span of time for their event to be executed. 

8. As for the future researchers, assessment of personality of the event heads must be 

conducted in order to prove if one’s personality can affect its leadership skills 

potentials as one of the selected event heads.  

9. Proposed guidelines in selecting Event Heads in Event Management Class of 

Bachelor of Science in Tourism Management in De La Salle University-

Dasmariñas can be used as a basis of the Tourism Management Department in 

choosing the event heads for the succeeding event management class. 

10. The future event management class should provide a seed account for producing 

materials needed in facilitating the selection process.  

11. Five percent of the total revenue of the previous event will be funded on the seed 

account. 
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