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[Title: The Effectiveness of Achievement Motivation

Training Among High School Teachers in the
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}ths mativatiénfé%ftsachers in'théshapa‘thét'@Erfcrmaﬁte in‘l

lteaching wil;‘fﬁarréspahding1y ﬁimpﬁmva “as‘é.résult of an‘;

fthrough a mqtivatiqn‘~enhan¢ement training program.

hether trainiﬁg'r for a spécific"pUrpmsetiaa opposed to |

[treatment, is . effective in  enhancing achievement

‘@utiyaticn a?»teathers rated lnw’\in ﬁerFQrmaﬁce rating.

The anSWQrsl te the \tiiiﬁging specific gquestions

ere sought:

lpchievement  motivation  show  improvement . in their:

1.1 Mafi?atiﬂn,tc achieve, as measured by the
‘Tfﬁitﬁguryéyanf '
1.2 Ca@sal aﬁtkibuﬁidhal;5£§leg:agmmaasuraﬂ by

’thﬁLBtuB , E«'Ff:cant rol. )

The prggeﬁt: study experiméﬁéad'éﬁ;the erhancement of

increased Ieﬁei_*a$~ ;échievé¢éﬁt. mdti?atian developed
The main _rpfnblem ofF thié Qstudy:was.tﬁ Find out |

fperson—centered | group counseling) . as a mode of

.~ Will = teachers  who  undergo training in |
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2 Nlll tééﬁhef who  ‘éxperienCe , pérsmn—centered
group counsellng Show 1m§ruvem9nt in thElF
S;i.'MGtxvatlon tu achieve.as méasureﬁbby‘the
| HTralt EU?VEfu, o F
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:Lmrus of Cantrol.:
2. kTeacthg perfarmance as ratéd by
'2.¢,3. schonlzadm:n;stratars'
2[3;2 atudenté
3,'.Nill,teéq59}é whé davndt undefga training and do
Anot Experienca_thé'pEKson—centékea' group cﬁunseling show
improvement in,fheirgf'
Z. 1 Hqtivatimﬁrta acﬁie?é a5 measured by thé
Tréit Qurvey. .
.2 Cagsal attrihutionéi Qtylé as measured by
the degé DF-ContFDIQ’

3,3"Teach1ng perFormance as rated brys
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EEa;' schaal ddm7n15traturﬂ

Lo

,3}2' students'ﬁ
4., Will  teachers ~who undergo -~ training in

achievement motivation show greater . improvement than




igraup cauns&llng in thelr.‘
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‘Thé' subjacts aF thla résearﬁh Qere chasen Eaéed on
%hair; end—mf~the~:chgolyearbw il?&? 1?903 performance
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ten each tn threa leFerent graupmq namelys
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ééxpérimental; Fersun~centered nd, l&q' Treatment. & *
':#aﬁdcﬁized : ;parzmental pratest—pasttest cnntrnl group

jc;esign Qas*hsed,¢ vi | |
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lattributional style {(c) Ferformance  Appraisal System, |

which indicates  the 'teachihg perFar@ance of a teacher as: )
rated by the school adminiSEratars, () Teaching |.
VPeanrmance Rating} Nhich“‘ indicates the rating the '

students give to their respective teachers.

To determine the significance of difference between

R S S PE

:pretest and‘ipasttést scores of each group on the fFour
MEASUrES, the' ft—£ést for correlated samples idirect—‘u
‘di$Ferance metﬁdg) was perF@r&éd. with the Fﬂlluwing‘
outcomes: |
| 1. For the Experimental Group {(teachers who
lunderwent training in achievémént.mmtiQatiuni the Ffirst
|hypothesis  was ‘éuﬁparted mith‘ respéct to Motivation to
 ﬁchieve and ‘Fekﬁnrmance Appraisal System but not with
‘respect to Locus of Control . and - Teaching FPerformance
Rating. | | |

?. For the FErsDn—Centereﬂ' Group f{teachers who |
vunderwent persén~centered grnug‘"cuunseiing) the EEEDHd:
Bypathesis was 'supparfeﬂ‘ with respect +to Trait Survey,
Locus | of Cpntrmig 'and Teaching Ferformance Rating
(student’s rating} }hﬁt hat;with“ﬁés§ECt ‘to  Ferformance |

lfppraisal Systemgfl

%Z. For thé 'Nd: Treatment Group {(teachers who did
Inot undergo trairing in Aachievement ﬁmtivatian ror
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experienced the  person—centersd "gruup counseling? the
third hvpothesise was supported wiih respect  to Trait
Burvey, lLocug of Control and 'Teaching' Ferformance Rating
{student’s ratings), but not with respect to Ferformance

Appraisal Bystem.

gain scores {35 between thE'EnperimentélAand the Person—
centered grnupﬁ: and  (h) between the Experimental and No
Treatment 'grmup the t-test for  two independent
zamples was used, with the following resulte:

1. The Experimentai group differed significantly
from both the Pefsan—tentered ahd Mo Treatment group in
their gain scores on the Trait SurvEy,

2. The experimental Group did not differ signifi-
lcantly from the Person-centered in their gain scores on
Locus of Control. Bimilarly, no significant difference was
found between the Experimental and the Mo Treatment group
o this variable. There was no significant difference
between the gain scores on Ferformance fppraisal Svystem and
Teaching Per%mrménce Eating‘mF thg‘Experimental group and
the Persmn~centefed‘grpup, There was alsoc no significant
difference hetween the Egpérimantél group  and the Mo

Treatment group on the Eaméfmeasures,

To determine the signi%itahcé of  differences in
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Thus, the FGQFth hypmthé5i5  WAES cahFirmed aniy with
respect to motivation to échie?eg but not with the three
other measures. |

The following conclusions were arrived at hased on
the findings of the gxperiment conducted. ‘

1. Training as & mode of treatment {as opposed to
pereon-centered O oup cmunééling and no treatment) is
lgffective in enhancing achievement motivation of teachers,
as measuwred by the Trait Survey.

2. Enhancement of achisvemsrnt motivation does not
necessarily lead th'imprmvement of teathing performance of
feachersg HE perceived by students.

3. Teachers can obtain increases in teaching
nerformance ratings from  their schmal.administratars
regardless of their level of achievement motivation
and regardless of their attitudes, and beliefs in life.
4, Students® perception of their teachers” per-
Fformance differs from that of the school administrators.
On the basis of these conclusions the following
frecommendations are drawn:

1. That Follow up ohservations be made on thé
teachers of tﬁe Experimental. group  who have shown
improvement in feaching - performance as perceived by

=tudents.
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2. That a %urthér study bé‘made‘ to consider the

Follnw%ng: |

2.1 Sfability of increased parformance appraisal
rafing of the ta&cherg of the Qg‘Treaiment
éraupw

2.2 Validity and reliahility of the rating

'studentg give to their respective teachers

2.5 Concept clari#i:afiﬁﬁ for  locus of contiol
apprdpriate'tc Philipgine setting.

F.  That group counseling Qppmrtunities be made
bvailable in the school for the” tg;chers on & voaluntary
Hasis, with a  thrust pni' values clarification to
Comp lement the ‘ﬁé?elmpmant, of ihtrinsi¢ motivation among
teachers, _ |
4. That ‘ﬁﬁg _reéulﬁéﬂﬂ of this study be properly

pisseminated to - the r&éﬁective schoolheads of the

2.3 Biéger'number of Etheétﬁ
2.4 ‘Gﬁhér‘ 5mufcesfindicatmr5 of teaching
- péf#érmance such as:
:2;4;i31willingness of teachers to accept .
assignments
E:#«? incrementl‘ih: the grades obtained by
the students
o
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|teaching psr$qrmahte For ztﬁg Experimental Group in‘ 

particular and for other tea;héfsAih geheral.

S. That a. workshop be ' conducted on  improving






