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ABSIRAC]T

This study aimed to find whilch of the hyglene Factors nemsly,

salary, fringe benefits, working relationship, supervisors, warking
conditions, security and policies; and which of the metlvation fac-
factors namely, achievement, recognition, responsibility, promotion
, orowth, and werk iteelf are the significant factors for the res-

pondents® staying or leaving DL8U,

Using Pemrzon r, the result of this study showed that the fuce
tors fuund to be significent were: Tor long term stayers, working
relationship (r=.,753, p< .05) end rchicvement (re= 719, p <.08);

for short btern staysrs, secubdity (re,.018, p <.05) and sslory (re
<566, p<.05); for short tsrm lesvers, sclavy (re-.84, p <.05) and
growth (r=-e7i5, p<.05}; for leasvers, salery (re-.721, p<,08),

promotion (r=-.736, p <.05) and growth (re=-,.656, p <,08),

From the results obtained, the theory of Herzberg was found nob
to be supported by the sresent study.
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