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B Find out if thers iz a relationship betwsen dob
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Data GSathering:
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Ingtruments A HUIWEY  ressarch instrumant

dewvelopad by the ressarchar.

Data fnalyses:
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Lraackmen b [RE: I i irvestigale b M ppothesd zeod
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1. The support staff of DLEU-Aguinaldo, Dasmarifas,
Cavite, &Y 1993524 ware muoch  satisfied with

thedr dob.
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The resppondents’  job perforsmance was  abowve
AVE AL S .
There were no significant differences in  the

level of dob satisfaction of the respondents
1]

‘when they were groupsd according to age. sex and

oivil status.
Educational  attainment, length of service
and Fami Ly IR oomes e a Ll aignificant

relationship at 0.5 level. Support staff who

wera  dn cthe slsmentary level, those who  had

worisad For 18 years and above, and those whose
family dncome is less than PH,000.00 were the
most satisfied in their iobs.

There wers no significant differencss in  the
leveld of job performance of the respondents when
thay  werse groups:s scoording o AGE, BEK, Cadeedd
sltatus, sducational  atltainment, length ot
service and family dnooms.

There Was o ralationship hefwaen dobk

satisfaction ard dob  performanos o f
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The following are strongly recommendeds

1. The administration should maintain, bedtier still
.

improve the institution’s policies to sustain

the dob satisfaction of the support sta®f.
Everybody was satisfied with their dob  thus,
perhaps the reason why averyhody peeformed  well
in their jobs.

yage They should constantly upgrade the salary scale

as  far as the institudtion’s income woulod  allow

in order to keep up with rising costs of living.
S They should  oconstantly review packages o

benafits For the support staff Lo 2 how  Lhese

can b upgradad so as to dnsuwre thedls well being

and  sustain  their  dob setisfaction and  dob
P Forman o .

& They should Jlook dnto those who o hewve high
aducational attainment. Consider them first  in
opportunities o promohions bt whil Lhout
prejudicse  to thoss who  have  low  sducational

attainmant.
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They should study the possibility of giving more
incentives to thoss who have stayed  longer in
the service.

®
Further studies shouwld be conducted along areas
*
af  training needs of the support  shtaff. Tl
results - of  this study could be the bases for

launching a staff development program that will

enhance their potentials.

ansdd






