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ABSTRACT 

TITLE    : Development of an Evaluation  

    Instrument for Jesus Good  

    Shepherd School Faculty S.Y.  

     2006- 2007 

AUTHOR   : Anabella C. Gomez 

DEGREE   : Master of Arts in Education 

MAJOR   : Educational Management 

DATE STARTED  : June 2006 

DATE COMPLETED : May 2007 

This is a descriptive and qualitative study that attempted to 

develop an evaluation instrument which will measure Teachers’ 

Performance of Jesus Good Shepherd School (JGSS) SY 2006 - 2007 

at Palico, Imus, Cavite particularly in the Intermediate and Secondary 

Level. The conceptual framework was based on the concepts of 

Osborne(1998), Enrico(1990) , Kapunan (1998) and guided by the 

research paradigm provided by Ms. Kristin Lazaro, Director ITEO. 

The research used the Focus Group Discussion (FGD) 

technique with the students / pupils, teachers, coordinators, and 

administrators to gather important ideas necessary in the formulation 

of the items to be included in the evaluation instrument. Data were 

consolidated with the help of a consultant. T-test was used as 
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statistical treatment of the data, to test the reliability and validity of the 

instrument. 

For the discovery of the reliability and validity of the instrument, 

20 teachers, 200 students, 3 teachers each and 3 administrators were 

considered. 

 As a result of the study, the findings reveal the specific 

processes as guided by the methodology framework employed in the 

development of evaluation instrument. The comments and suggestions 

of the group in FGD were found to be useful in developing the 

instrument. Only few criteria in the evaluation instrument exhibited 

significant difference at 5% level of confidence. 

 The study concludes that the methodology framework employed 

in the study and the comments and suggestions in FGD can serve as 

useful reference in the development of evaluation instrument thus 

making almost all of the criteria in the evaluation instrument to exhibit 

no significant result. 

After the statistical treatment of the data, and its analysis, the 

criteria were identified and that the validated instrument is 

recommended for evaluating Teachers’ Performance of the JGSS 

Faculty. Further study could be conducted for updating the reliability 

and validity of the instrument.  
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