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. ARSTRACT

An organization is an ‘established system that is
composed of people who coordiinate their activities to
achieve certain objectives. It is a aystem wherein in-
dividuals give-sometping to, in exchange for something
from, the organization (Fowditeh and Huse, 1978). Every
formal organigation also has a hierarchy of authority.
It is from this hilerarchy that highexr participants legi-
fimately derive their influence over the rank-and-file.
Their ability to make the members accept the organiga-
tion's goals and direct their activities toward suech
goals, on the other hand, is knowﬁ as power,

According to Btzioni (1971), the compliance rela-
tionship in organizations is defined by the types of

power and the types of involvement present. Power may

be coercive, remunerative or utilitarien, and normative,

Correspondingly, invelvement may be alienative, calcula-
tive or moral.,

Etzioni's model of course presents ideal types.
Thué..in reality, certain other types of combination are
poasible, e.g., coeraive-utilitarian, coerciva-normafive.

and 80 one =

fhe purpose of this study is to determine empirical-
7 .
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1y the relationship between the types of power and the

types of involvement. 4s hypothesized by Etzioni, the
following types of power will elicit their corresponding
types of involvement,

Types of Power Types qf Involvement

Coercive - Alienative
Utilitarian - Calculative

Normative _ - Moral

And how would these power and involvement affect work

performance,

The study is limited to one company with 102 em~

'ployeea. 60 percent of vwhom served as the respondents.

Questionaire was developed and. used to determine or
easure the type of power and the type of 1nvolvement
hich the employees considered present in the company,
he company's available data on work performance were
1lso gathered for subsequent correlation with the type
b £ compliance structure, ) ?

The findings proved that Etzioni'slmodel ils valid

to an extent, As to the relationship of poﬁer and ine

olvement with work performance, it is only calculative
involvement which is slgnificantly related to it, The

thers have not much impact on performance becanse of

aeutralization effect,

:iu :
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