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'g’ ‘ 5 . ARSTRACT
1_3 e T The study aimed ' to determine  the
N Fo | . perceptions - of  overseas recruxtment
‘»?r‘ 1. J, cagency smployees on the leadership style'
S Tﬁ, 1 w manifested by  their superiors based
' | el | I ’ qrqanizatimnal factorﬁgl‘validate whethe?.
LRI , .iﬁ © coercive  power or legitimate power: were
| LWJ I ‘ used by managers of  overseas racruitment;
f;“ j i agencies, and find out if there was  a
. SO A  {_ S relationship . between leadership style and
i i i B power ‘used -by managers as perceived by the
= j‘ i employeas. & hypmthesis was foroulated ~in
.ip : l b | determining . the. relationship between tha_ S
o i o - two ‘variabless There is ' a signmfmﬁant“
i ﬁ me"W o ‘»relatamnshmp %etwaen leadershmp wtyla and
R | power. - e
{ g b > iy S
: [;“fﬁm; o The ressarcher wused the descriptive
‘ '§§%‘ 0 s 5?@ﬁearch design. There were  seventy-six
o '5§ R i raspmndemtﬁ that partlcmpated in the study,
g Lo 1 all af which were employed in:the ‘sixteen
; ng ;f o overseas  recruitment agencieﬁ where the’
e B ﬁ, : b atudy was conducted. The  researcher - wused
A NS i two instruments for the study, an interview
R B ETI R | R Agumde that determined the parceptions  of
O Lo % ‘ pverseas recruitment agtem:y emplmyees on
E' S U the leadership = style  manifested. by
: _’y e 1 " superiors and a gquestionnaire to know it
: N ‘ - thére was a relatmmnahmp between ieader%hip
b ‘;ﬁ“t”'! | style and power. The researcher just  went
I S to - two. agencles and - interviewed  ®ix
Lo iat -, employees, three for each, to know .their
g ,_.Ili gnparceptimnﬁ about the leaaersh&p style mf;-
Pt Mk  their superiors and for the second part,
f ‘Li | W ,'th@~,re$earcher“Went o fourteen agena;eﬁ
R ';{ - and  asked six-eight emplmyeaa iri  each
: ‘,'l“f 'agency to answer tha questlmnnaire.. '
e | : 5 I The . ‘re.searcher © found  out - that = the
A {|5 i .perceptions . of the  employees on  the
. T . leadership style of their  superiors
¢ .i i depended on four things: position in - the
: O ; , agency, communication channel wused by
E i managers, the manner on how the .managers.
: relayed the goal of the agency and how
ﬁ final decisions were made. On the part of
: rcderc1ve' power and. . legitimate power, the
researcher found out that managers  of
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overseas recruitment . agencies used the two

types of power. And lastly, that there was
no relationship between leadership style
and types of power. '
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