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‘ﬂae present study examlned the effect of sex of employee s 8ex of !

4 mana:geq, t;ype of exposure and the:Lr interaction on att:.tudes toward

3 men and women mana,gers. S:u:ty respondents (30 males, 30 females)

~rom one mstlmtlon pa.rtlflpa;ted fm the study. Each responéent was:

iven tmo qnest:.onnan.res eonstructed by the researchers whlch was
bwed on a survey. Respondents were: asked to evalua,te men and womera
<"managers in Task e.nd Interpersonal Scales. - Three~way analysls of
.vamance was used and the results mdlcated a s:.gmf:.cant dlfference
?;ﬁ.:_n' the eﬁluatlons as a funct:x.on oi‘ sex of employee and sex of manager
in Interpersonal Scale., On the other hand no main effect was s:l.gnl-

E

: f:ncant n.n the Task Scale. Ev:.dence for mtera.ction of sex- of emp.loy;

and ’cype of exposure was found s:t.gmficant in both Task aﬁd Im’cer];aer-~

sgmal Scales.






