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SUMMARY, Sﬁﬁﬁé SION AHTD RECOTE

The vrimary elnm of this otudy is o fiad auﬁ hot
furalture arvangereuts affeet soeial inversction an ng of=
fica emgloyseaa To faeilisats doccrintions of office arranses
ﬁ&ﬂfg, the researchers divided this wariable into throe tvoes:
rows, rows and columngs, and cubicles. Qusstionnaives wers
distributed anong the respondents and the answers wore ranked

according to the ﬁegrma of intersetlon. Tha highest lavel

of interaction was siven a score of five and the lowest, one,

The ANOVA best was used bo conpors the
teraction anong the respondsats beloaming to any of wh

three TL?ni BRI

f‘?

ACransemnet = Rosulots of the tests pronpw-
ted the resecrchers bo accept the Following mull hypotheses:

1; FPemales do not interact significantly more than
noles,

2. FPersons from the persoansl department do not intore
act signilficently nore than persons from the sales and aceouns
ting dﬂ DarLnents.

3. Porsons from the sales department do not interaed
significently more than persong frem the nccounting ﬁapa?%¥
ment,

b, Porsons from the row sad columa arranzenent do not

interact ululiflaai“ly nore than those in the row a@d cubiclo
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5. Persons from the row arrangemcat do not ianteract

significantly mora than those in tha cublcle arrangensnt.
Inspize of the fallure to show how furniture arrange-
ments affect interaction, it was shown in the rosponses thab

most of the subiects spesk wmore oitan with the nerson beslde
then., It was slso observed that in mosb offices, the dosks

shat wers beside each other were eloser wogether, This

The aubbors of this study hove cmﬁciufo that based
on the sample sizme and imctrument of bhis samdyy furniture
arrangemnent does act affect seelal 1
@mplayees; Uowever, chey have verificd various sheorica
that space affocts soeial interacticn and irflu@ﬂaag the

cholee one takes as o whe they skowld interact and comimi=

nigcate with.

The auiﬁars of thiz atedy foel that if there are
those who wand %o purbus research in this field, a new in-
strument must be constructed that could measure the differeat
degrees in the 1&?%15 of interaction, Perhaps, the game
guestionnalre may still be uwsad, but there must be deeper
guestions that could probe iago or hring out thelr twrue

notives for sccial inkeraction or questions that could cate=

gorize the different levels of iatoraciion.

&

Acide from this, the researchers should gdminister

shese questicons o a greater sanple all over Metro=tanila.
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ﬁ»greaﬁeffsémpleyWQﬁld consist of more than two hundred
respondents ofF more than %ﬁ%ﬁﬁwaﬁﬁ@/ﬁffié@Sq

The authcrs agree that a study on this field would
be a groat help te the business sector, If successful, it
eould prompt top management to make the necessary ad Justments

' t0 eneourage healthy relations ameng ¢o-workers. With choge,
it is the hope of the authors that such a study be pursued

and to fall into the hands of management for a clearer undep=
standing of the nced for edequate "humene" relatioans within

the office.






