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ABSTRACT -

In this study, the researchers intended
to measure both La Salle and non-La Salle
graduate applicants and employees through the
performance rating of both La Salle and non-La
Salle graduate interviewers and immediate
superiors respectively. The results were
gatheged using the questionnaires compiled by
the ‘researchers. A pre-tested questionnaire
was given to a chosen sample of respondents
based on the recommendations of the Career and
FPlacement Office (CFO) of De La Salle

University. The respondents of the data
gathering procedure proper were also
-recommended by the CFQ. Following the

procedure, the researchers found out that both
groups of interviewers and both groups of
immediate superiors rated both La Salle and
non-La Salle graduate applicants and employees
as equal in terms of their self-projection
skills and work skills respectively.
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