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This research aimed to determine the management and leadership
styles employed in the District of Amadeo and was confined only to
Amadeo District Schools encompassing school year 2012-2013 with all
ten schools as respondents with the ten administrators and the one
hundred twenty three teachers (123) in the district. Descriptive method
was used in this study to gather the management and leadership styles

employed in the District of Amadeo.

MAJOR FINDINGS

Majority of the faculty- respondents are 30- 39 years old; female
married; bachelor’'s degree holders, are in the service for 1- 5 years; rank
as Teacher 3 with a present salary of 20,000- 24,000, are Christian and

LET passers.



There are no significant differences in the management styles
practiced by the administrators according to traditional, non- traditional
and sergiovannis, therefore, the faculty respondents believed that school

administrators are different in their management style.

There are significant differences in the management styles of the
school administrators as perceived by the respondents.
CONCLUSIONS

Based on the findings of this investigation, the following
conclusions were drawn:

The faculty- respondents are 30- 39 years old; female married;
bachelor's degree holders, are in the service for 1- 5 years; rank as
Teacher 3 with a present salary of 20,000- 24,000, are Christian and LET

passers.

There are no significant differences in the management styles
practiced by the school administrators according to traditional, non-
traditional and sergiovannis style of leadership and there are significant
differences in the management styles of the school administrators as

perceived by the respondents.

RECOMMENDATIONS

In the light of the findings and conclusions drawn, the following are

strongly recommended:



Since very few faculty respondents pursue higher studies as MAEd,
faculty respondents should try their best to avail the opportunity to enroll in
Masters degree programs to upgrade their educational attainment, rank,

knowledge and skills.

School administrators should continue to be flexible and sensitive
and understand the needs of others and formulates school rules and
regulations with the teachers, involve teachers in planning and scheduling
of community school activities and in making decisions and give clear
decisions to teachers and give due recognition to teachers who have done

some outstanding accomplishments.
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