ABSTRACT

This experimental study implemented at Complex
Elsctronics Corporation aimed to find out whether the
industrial worker's knowledge of their performance and
positive reinforcement have effects on increasing a
person's productivity level. Furthermore, the
resesrchers aimed to find out if goal setting created
82 further incresse in productivity smong the people who
had knowledge of performance and positive reinforcement.

The study encompasses 90 permanent industrial
workers of the company.@ﬂfersonal records of the
menufacturing company Wes”used ss a basis in measuring
the industrial worker's productivity level. These
subjects were divided into 3 groups namely: experi-
mentel group, control group 1 and control group 2.
Statistical tools used were the 2-way Analysis of
Co-Variance, Hiersrchical Model of Multiple Regression
and T-correlation at .05 significance level.

The results showed that 1) knowledge of performance
increased an industrisl worker's productivity, 2) posi-
tive reinforcement does not significantly increase an
industrisl worker's productivity, 3) Enowledge of
performance and positive reinforcement increased an
industrial worker's productivity, 4) positive
reinforcement has no significant effect on the Post-test
over and beyond the effect of the two covariates
(Pre-test snd knowledge of performance), and 5) knowledge]
of performence asnd positive reinforcement with goals
set did not further increase an industrial worker's
productivity,






