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Chapher &
SUMNARY, CONCLUSIONS AND WH&E'IEHB
SUMARY

Tesohing transoends the mere sovering, often in
apathetic fashion, of the mext S0 many pages in the buxb-
book, The teacher of today is more then a dlspenser of
Imowledge, Astuslly, he iz a facilitator, a motivator,
an evaluator, & guidance couvnsellor, a ocoummity taaéhar.
ets. all wrapped in one, ¥Hence, given the bast fasild.
ties, effective strategles as well as methods of instruge
tion, without the good tsucsher, everything will go to
wapbe. This implies thet toachers shonld pessess the
requisitd eikdlls snd touching compotoroies ix erder %0
improve on the quality of their educstional inmpuvs,

fhis is a deseriptive study on teasher compstoncies
ag self-psreoeived and s perceived by the edminirtrators
in reopresentative school divisicns in Region IV {(Southern
Tegalog)s These school divisions were selected according
to their geographiosl cheraoteristiss smch as jinlend
province, @ oty and an island province, Them, thres
édhonl districts for cach school divisions ware chosen 3
nearest to, in %he mid-eanter of and farther or farthead
their digtrict ofriaes. The teachers, district suparvigors
end school séministrators in the school distTicts selucted

8o
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wore administered the rating sonle on teacher competensies,
Fhey wore 1,220 elemantary l_aohool toachers and"?z' siminig-
tratnrainalle

fhe rating seale used in his study was sdopted frem
the one constrmoted by Tality ot ) for JIPRAL, Teasher
conmpetencies is presented in seven components namely @
toacher foundation, pro-tesshing, actusl teasking, group
dynanies, svaluation, public end humim walatiens and
ramagenent of resords and veports, muhmonentia'
deauribaﬁbyﬁvau?mainﬂimtan. The responses 4O
each indicator and/or component are expressed in the weighe
ted end/or goneral welghted evorages with thelr equivalent
dsseviptive ratings, to wit @

8050 « 3400 very mush
3450 = 8449 el

2,50 = 3459 poderate
1,50 = 2089~  vary btla
10 -~ 1.9 nome at a11

mﬁaanﬂfortmnharmmiaaasaﬁnhmw
for signifiommoes at the 00 lovel and sorved es basiso of

eesepbing or rejecting the hypothoses that o

THE DISULFAC LBRARY
Dasmarifiay, Cavite
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1. T significant relationship exists smong the
self-pearcaived compotennies of tho toschers in thoe sehool
divinions of Vavite City, Riral and Marindugue,

2. ‘The teachors' self-parseption of thelr cumpse-
mmummmmumatuﬁmmhm
trators' perseption.

3« The teacherst self-perceptiom of their eompe-
tenoles 18 independient of their administeators’ peresption
of the pame competenaies in the three school divisions of
Begion IV, a= a vhole,

Farough the procedure deseribed above, the guestions
mgedinthisa‘mdymhmbym:

1. Uhatmthapemnalinﬂimorthatwm
of recponderite with respeot o 1
8. LG6X}
b, stueations) gualification; end
6. yours of experience in their present position?

Anong the 72 edministrator respondents, only 21 ax
29,17 peresnt were male, Ia Cavite City partisularly, enly
mcutox‘i‘iadm!ntstratmmmu_; -in Rizal, 35 out of

23 and in Marinduque, 15 ou% of 38 were msle, On the average, *
tho edniristxators ropresented in this study were female.

More then one-third or 37,50 pexrosut of the edminige
trators hed completed the seoadgmio requirerents leading So
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the degroe of Mustor of Avba in Elucetion and only 11 o
15.28 persent wore HEBEED/BSE or any of their equivelente,
0f them, exe was from Risal, 10 from Merinduque and nome
from Gavite Oity, The Master of Avts oither education
{MA) o in teaching (HMAT) were 44 in all or 15,28 peresnt
pix from Bisal, two fyem Cavite City and threo frem Marin-
dugua,. %he obhers hatl earned unite aeithox in the masteral’
or dootoral programs or had complebed the acedemie requive-
ments leading to the degrse of Dootor of Edusation (E;J.n.)

On the wkole, the edministrators were BHEED degree
holders who hed completed the moademis requirsronts in the
masteral program,

Baped on the basic eduncationel requirement for admi-
rnistrative position vhish is a nastoral degree, 22 or
30,56 percent of the 72 edministrators involved were fully
qualified for their respective position,

The yeurs of experience in their presont position
varied, I Risal and Gavite, it waa 10 to 31 or more yesrs
or e average of 25,05 and 50,05 years respeotively, M
Harindugque, yoars of experience was from lesz 10 to 31 yenrs
andamwmmmataﬁﬁosym.'méwuamm '
of expeTience of the 72 sdministrators was 29,06 years.

of the 1,220 teashors, orly 11 or 9,10 pergent vers
male, ond 91 percent more or less ware fumale, Thoy have
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different cduoational gmelifieations ranging from a BSERD
to a Dootor of Education, Bowever, more tham ons-half of
the teachers in eash of the sehool divisions were BSEED/RSE
or any of its equivnlent, Thers were 78.9% persent in
Risal, 95.37 percent in Qavite Oity amd 72,75 pereent in
Merindugue. The others wore either Mastor of Arts in Bdupa.
tion or in Teaching, or with masteral or doctoral mmita.
mrm-muoitymaholﬁarufadmotmﬁ_win
Elueation,

Yhe tesohar respondents vore on the average, BOEED
dogree holders, In othar words, their edusational quali-
Hoeation as elemsnbary sohoo]l teachers was baslo,

Thelr temching experience was from less 10 years +o
31 years or moro. In Rizal, the aversge yesrs of experience
won 13,79 years, in Quvite Gliy, it wns 1%.32 years end in
Merindugue, 17,82 years, or 15,82 years of teaching exper-
ience on the averaga, ‘

.2, What weve the beachers' self-pevesived gompe -
tonoies with referense to the following ¢
‘fo Teasvher Foumdatiem?y
Tho tezchers rated their awlf-perceived eompe
tensles en bessher foundstion as migh, Thess covered
knowledge enfl understanding of edueationsl philesephy and
payokolesy of the tesching-leerning prosess and by currie
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onlum and curdiculum sontent, t];airwmaamm-
atending of the current trends and thrusts in edusation
mdaimafatmmmsofmmwaﬂmm-
tion, of the lemrnor particulaxly of their infividnal diffe-
mmotmmwmmmmwm
were also ratved mush,

b. Pre-teaching?

The teashers golf-percaived thet they were oguipped
with the various kmowledge and orgmizations) skills requi-
site te pre-teaching, the preparatory steps to actusl tea e
ching, These skills and sbilities involved the fommlation
of Snstrusiional ebjestives end how %o '&ohim these objea-
tives through proper selsotion end organieation of subject
patter, the appropriste teaching strategles smd beckniques
as well am the enriehmont of subjest matber by meens of
gelesting and/or preparing low-sost Seaching alds and fnfe
truotional vaterials aod ¢onstructing their m}l.nﬂtiw
instruments, Ihis knowledge and skills wers rated mmoh,

8. JAotusl toanghing?

Tn ustusl teashing, tho teacher has many things
to ooneider in meking teaching both interesting and affec-
tive, Bome of these ere the lsarning enviromment, the
learners and their intereats, how to present lesson slesrly
by meens of reloting past experiences %o the new lesson, by




commnicating affectively in their medimn of imstrustion
end the skills to guide the lesTners towards so)f-learning
snd solf-dincevery, These knouledgs and organiszationsl
gki118 ware rated fuch, °

d, Group &ypamiss?

There were 12 different ekills arnd abilities _
insluded tmder gronp dynamies which renged from the teasherst
gkill in encowraging oritics) thinking by providing true-to=
lifo situetlons o the use of tho mastery lemming teohniques
to oncourage group intersetions or dynsmiop, The teachers
porceived thelr compatensies in group dynaniss through these
indigatora which was rated pmch, On tke whole, teasher COmpPRw

8, Eveluation 7

Chadr competensies as regurds evalustion wes self-
peresived an mich, This ixvolved speeifie skills as desordbed
in 14 diffevent inmdicators memsly; how to oomstruct table of
spesifioationn amd test itews that ave comgruent with their
ahjmtimaswllasmmleofapmm&m&anﬂm-
Hmthetestmltsrorwozmﬁaﬁm,ninfm- .
mtmﬂ/umimﬁthetmlmw
as well as to determing the megbery and lesrning gains of
tho pupils spong others,




£+ Poblic and human zolaticma?

The knowledge, abili¥ies and ekills asvered in
he public and human relabions aspest of teasher compe -
tensies ware the teashers' charsoter, porsonality and
attitude, desision meking, msking raletionship with his .
pupile, peers, superiors sad sommmity as o vhole, Thess
aifferent nkills were solf-perceived us much, Henoe, |
teacher poupstencies 1n public sed humen relations L
zaohs

g+ Monagemeny of rooords &nd reporis ?

This aspoot of teasher competengies was sddressed
to the art as well as akill of record msnagement sush es
mﬁam, assonrseyn keeping $icklers or chesklists, analy-
rirg recorin of pupils and training them as wall in the
roaord keeping for their self-gvaluation. The five indi-
sators under yocerd menmsgement were sach rated much which
p&ahmth&tthaarten‘bofthet&aohm‘ meﬁmioa
inmanaginsmdammh.

tn the whole, the toachora' coxpetenslies wkich
sovered teucher foundation, pre-teashing, soiual teaching,
group dynemics, eveluatden, public and bumen relations and
menapgeoment of resords and meports were rated muoh, for each
sokoo) division covered amd for &1l the thrse school divie
glons s o wholo,
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3. Yhot wore the sdmindstrators' perceptions of
the tanchers' gompodonsies?

Teacher competeneion swas vated mach by the edminie-
$rators partionlarly in teacher foundation, pre-teaching,
aetual, besching, gronp dynsmics, avaluation, public aud
human wolations snd management of records and reports, The
indioators under oseh Sumponent wers aiﬁluwrma%"
80 much so that the teacher compotencies as a whole oblained
& wolghted average equivalent to mush ales,

4, Uhel rolufionehip existed between the teschars!
self-porsaived compebtencles and thelr competengios as
poresived by thelr sdminimbrators?

The Ohi Sgquare valuves of the differences in the
regsponses of the .‘.‘o_lléwina wore less than the required
tabular valves ab 4 4f and/or 8 df, .05 lowel of signi-
fioance:

8. feachera' peroaption snd of tholr administratoers
i apnh nshool divisien, namely; Rizel, Cavite 0ity end
rarindugues

b, Tho differences in the teachers* perception
emong, the three divisionsy snd

0. 'he differemses in the temchérs® perception
and their sduinistracters in the three school divisions
a0 a wholo,
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Henoe, the mll hypotheses raised in this stuly
are accapbed, to wii;

1+ Fo significant relationship exlots in the
teachers' perception of thelinr competencies in the school
dlvinions of Cavite Oity, Risal snd Marivduques

2. The stuinistrators* pavcepion of their
tescher coupetensies in the three school Givisicns
ropresanting Region IV (Southern Tagalog) are not signi-
ficantly Telated; and that _

3, The teachers' gelf-porodived compebencies and
of the edministrvators' percapilons of the sens gompetenoies
are not significmmtly welated.

COSCTAUSTIONS

Iz the 1ight of the forogoing findings, the follo-
wing conolusinnn are hereby drmm:

1. Teachlog 418 still e womant's profession, '!ha_
typical administrator (sohool and district levels) is a .
wonan with 24,36 years of gxperience in her current pesition,

She 18 & BESEED snd hes completed the scsdemis require-.
pents leeding o the degres of Mester of Arts in Bluscation.

The syerege olassroon teacher is alse & woman end
a BSEED) grofuste. She hag an average of 15.82 yesrs of
exporienge in tesching,
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2, Thera is congruenoy in the Yencherst and admi-
nistrators® persoptions of the former's sompetencies, IDoth
tenchers amd sdministrators rated the different indicators

of the seven components of competencies muah,

3. The teachers' self-parceived competennies is
indeperdeny of has not been influanced by their adminise
tratarst perception end vis-awvin,

%, The following mull hypothcses raised in this »
study ere scoepbeds
a, Fo significent relationships exist Letwsen
tho teachers' self-porseived compobencies in the sohool
divisions involved;
b. tho sdministrators*® pereoptisn of their
toacherat gonmpetencles ars not significomamitly related,

8, the tesohers* and sdministratopst percoeptions
of the formertn gespetencles sre independent of each ocbhex,

HECOHNENDATIORS

sased or the conslusions drawn from the findings of
this gbtudy, the following rectemendations are kerein submitied;

‘e ﬁharemmmymges,mﬁa,imwﬂ.mm:
throsts that are oreeping inte the wholo gmmt of cur educa-
tional system which indigate s demand to isprove on our ednes-
tional inputs. Ome of these luputs 4s the besshers’ sowpe-



91

tenolen to reinforce o upgrade their tessher foundstions
through pre-service edusatisn, hense, both Yeachers and
adoiniatrators should be enum_:raged- ard/or self-motivatad

to cemplete their studies on the greduate levels, Ihis is
addrossed particularly to those who heve units oF have
sompleted the aondenio requirements in the masberal progean,
The teachers, who &ro on the aversge baskelor degres holders
orly, should puweue graduste studles and fake edventags of
the priveleges provided for in $the Magna Cinta for Fublie
Sehool Zeschers,

2. Tesshers and adninistrators Indioated their
agrecuent on the level of the former's competonocies, Thers
is, hovever, no assurancs that theés ecmpetencies ere astual-
1y epplied and put into effective use, The sdministratoers
ghould ind out why these eempetonsies ave not fully mtilized,

B. Although the indieoators of teacher eompetensies
obtained woighted aversges equivelent to mush, thers are,
kovever, certain indicators with lower/lowest weighbed
average sush as ¢ouduoting reseswch, construsting evalustive
materiels, intorpreting vest results to wontion n few, This
tmplies that the toachers may need more sswistence in these
partioular aspects of their competencies, - Hemee, contimning °
staff development progren should be cooperatively planned
basad on the needs of the teachors ard their offests on

learning oubeomes.
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&, Administraters phould likewiss re-axzmine their
edninistrative end supervisory practices to £ind out of
thely tecshniques in gniding snd eseisting thelr teachers
shallengs o impdds, |

5. In view of the linitation of this study, the
folleving topios or problems ore sugpested fox further
research: |

%.1 A replication of this study using )
another region as 1%s reseaveh emvirozment

3.2 fTengher Jempetencies and their Correlatas

5.3 Tessher Coupetencies, Teacher Morele amd
Job Satiefsotion : An Dater—oorrelstion
£tudy

5,4 Management Btyles and Yheir Effests
an Teagherat Uompetensiss and Job
rerfornanes |

5.5 In-Servise mmattion and MG:I:'
Oumpstensies on Job Ferformause





